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Crty MANAGER

To: Mayor and Members of Council:

Transmitted herewith is the preliminary balanced budget for the City of East Providence, Rhode Island
for the fiscal year ending October 31, 2011. The Proposed appropriation to support the variety of
functions and services is summarized below:

Source of Funds:

Property Taxes $87,091,000
Permits & Licenses 927,800
State Grants 1,652,160
Fees Charged to Other Agencies 90,000
Library Fines 30,000
Charges for Services 804,600
Interest 10,000
Surplus 2,800,000
Transfer from Other Funds 1,366,830
Total Sources $94,772,390
Use of Funds:

Council $66,950
Senior Services 386,770
City Manager 311,420
Information Technology 437,140
Finance 2,110,630
City Clerk 619,210
Law 395,960
Contingency 40,000
Police 11,512,840
Fire 12,299,000
Planning 623,210
Refuse Disposal 2,794,710
Human Resources 512,180
Public Works 7,346,470
Canvassing 180,320
Affirmative Action 118,020
Parks & Recreation 2,033,750
Library 2,025,990
Education 44,025,100
Debt Service 2,736,220
Miscellaneous 4,196,500
Total Uses $94,772,390



The United States is entering into the second year of the “great recession”. The
anticipated economic recovery has been delayed and by all accounts will be less intense
than originally anticipated. In Rhode Island, unemployment remains high and housing
values are recovering all too slowly. It is expected that if a general recovery does occur,
that Rhode Island’s will lag behind the national recovery. Added to this, the legislature’s
inability to do anything other than reduce support to local governments and effectively
shift taxes from the state to the local level, exacerbates our problems. At the same time,
the legislature has resisted and denied granting local governments the legislative relief
that they need to meet the demands of a quickly changing financial environment.

During the past several years the city of East Providence has acted responsibly to meet
the requirements of the economic downturn. The city implemented a 3.5% cap on
property tax revenues, which is more rigorous than the cap imposed by the state. The
3.5% cap, placed on the city’s rate, allows real estate taxpayers a degree of certainty in
future rate increases and allows the municipal government small revenue increases that it
needs to maintain the levels of services its citizens have come to expect. The City
Council and the administration have worked to reduce the overall cost of government and
the city’s labor unions for the most part have assisted in this effort. Last year’s adopted
budget was significant in that it represented a real drop of about two million in spending.
However, some of our projected savings remain unrealized due to a protracted arbitration
by the IAFF, the city’s firefighter’s union. A recent study by the Rhode Island Public
Expenditure Council has indicated that Rhode Island has the highest firefighting costs in
the country. Rhode Island’s costs remain highest on a per capita basis or on the basis of
personal income. Critics of the RIPEC report point to other variables that drive down
other jurisdictions’ costs like volunteers, specialized units and a more competitive labor
environment. This proves the point that other areas have found ways to significantly
decrease the costs of fire protection in their communities without compromising services.
The Fire Department is proud of its achievements and traditions. However, we cannot
continue to fund this activity based on tradition and emotion and continue to send
taxpayers a bill for services for which there is no end in sight.

During the last legislative session there was much discussion about the funding for the
state’s reimbursement of a $6,000 exemption for motor vehicle excise taxes. This
exemption and reimbursement were put in place as part of a larger state effort to reduce
tax burden in Rhode Island. Local governments, as a part of the state’s systematic effort
for tax relief, were forced to abandon what were for many fairly lucrative streams of
revenue. However, during the last fiscal year the state reduced about one-half of the last
quarter’s reimbursement after having threatened to reduce an entire half year. This
reduction was made after the adoption of state and local budgets, which in many cases
formed the basis of long term employee collective bargaining agreements at the local
level. For the upcoming 2010-2011 fiscal year, that motor vehicle reimbursement is
reduced dramatically from the state’s budget, after requiring at least a $500 exemption at
the local level. For the city of East Providence, that represents a loss of approximately



$4,874,490 for the upcoming fiscal year. The city could have elected to recover the funds
that were lost in FY 2010 but elected not to pass the cost of that loss to its taxpayers.

Simply stated, it is imperative that the city of East Providence recover these lost funds.
Reductions in expenses are really not available at the levels needed to make up for this
loss. The complete elimination of Parks and Recreation, Senior Services, and Libraries is
insufficient to meet the loss of the motor vehicle reimbursement. Also, it is important to
recognize that this is really not an additional tax at the local level but that the city must
level a local motor vehicle tax with only the state mandated $500 exemption. This action
is forced on the city so that Rhode Island’s legislators could grab over $110 million in
local revenues and say with seemingly straight faces that their actions do not require
localities to increase taxes. This may mean that some residents will receive tax bills for
their vehicles where in the past there was none. This is occurring throughout the state
and is a direct result of the actions of the legislature in eliminating the motor vehicle
reimbursement. At this point, we must use these funds to maintain services as effectively
as possible and pledge that if state funding is restored that the level of the exemption will
be increased appropriately.

The city’s property tax is expected to increase by 3.5% overall. This is consistent with
the ordinance established by City Council. This increase results from decreases in other
revenues that have accrued to the city and is needed to support a modest level of
increased expenditures. The economic downturn has negatively impacted such items as
building permit fees, interest income, and other revenues from the state of Rhode Island.

The overall level of expenditures is expected to increase by $187,423 or .20% compared
to the amount appropriated for the current fiscal year. Of that amount, the general fund
allocation to the schools was increased by $500,014 as compared to the current fiscal
year. In addition to that amount, the city reserves $500,000 of its meals tax for
repayment of the schools debt. Additionally, we expect that the schools will receive
additional funding as a result of the implementation of a statewide education funding
formula. It is also important to note that the city has maintained its fiscal support for the
schools during past fiscal years when the state has implemented draconian mid year
reductions in funding to localities.

You will notice that the front cover of the proposed budget features a rendering of the
Village on the Waterfront Project. This project is a combination of efforts from private
sector developers and the Chevron Corporation along the city’s waterfront and at full
build out is expected to add over $167 million to the city’s property tax rolls. This
project, which at full build out will include 600 housing units and 40,000 square feet of
commercial space, could well be the most significant mixed use/residential development
Rhode Island has seen within the past decade. The city is working with the developers to
have this project ready to take advantage of an upturn in the economy as soon as it
occurs. We are also working with the developers to ensure that the infrastructure needed
for this project will be in place as the project develops. This infrastructure will help serve
as a catalyst for additional development within the waterfront district. While we expect
that a portion of the public infrastructure will be financed through a tax increment
financing project; the direction from City Council ensures that public funds will not be at
risk and a considerable portion of the additional taxes will accrue to the benefit of the
city’s taxpayers.



Last year the city entered into a design/build/operate (DBO) agreement with United
Water in order to operate, maintain and upgrade the city’s waste water treatment facility
and pump stations. Work is progressing on that project and increases in the sewer use
ordinance will be consistent with the amounts projected upon entering into the contract
and the city’s borrowing with the Rhode Island Clean Water Fund. Similarly, there will
be a slight increase in water rates consistent with the rate schedules required by the Clean
Water Fund.

Last year’s proposed budget created deep concerns among various portions of the
community. The ensuing discussion was important for a couple of reasons. First, it
validated the support that the city residents had in their municipal services. Residents
enjoy their parks, libraries, recreation programs, senior services and are not interested in
seeing dramatic alterations to either services or fees that may be assessed. Secondly, it
caused the administration with Council concurrence to make significant alterations in the
way the city does business without impacting residents. Those changes were required to
meet last year’s fiscal constraints and serve us well as we enter the upcoming fiscal year.

1. The city subcontracted its custodial services saving over $300,000 per year.

2. Eliminated positions within various public works divisions.

3. A revision of the collective bargaining agreement between the city and the IBPO
allowed the city to reduce manpower and save over $900,000. These savings
continue and vacancies filled due to early retirements will be at lower entry level
salaries. The IBPO continued to work with the city to reduce the impact of
overtime that could have resulted from significant vacancies in the police
department.

4. The Rumford and Kent Heights branch libraries are operating on reduced
schedules while still serving their communities. This has also allowed the Library
Board of Trustees to further examine the role of these two branches. The result
may be the ability to further reduce costs while at the same time strengthening ties
to the communities served.

5. Allowing a Planner to assume responsibility for work within the Emergency
Management function. This allows the city manager to assume responsibility as
the Director of Emergency Management and interact with state officials on a
higher policy level. The effectiveness of this was seen during the state’s recent
floods. The city was able to effectively respond to residents, work with state and
federal officials and manage the FEMA reimbursement process with less staff
support than in previous years.

The Fire Department budget is based on a significant schedule revision within the
Fire Department. The 24/48 schedule will allow the city to provide the same
firefighting services and level of stations and equipment manned with three rather
than four platoons. This results in a 25% reduction of manpower. The argument that
the IAFF makes that this schedule results in an uncompensated 30% increase in
workload is specious at best. Firefighters, even in our present schedule of 10 and 14
hour shifts; sleep, cook, shop and recreate all while on the city payroll. The actual
time involved in work related activities falls far below the time allocated. This is not
to diminish the important work that our firefighters perform; but the present work



schedule, minimum manning, and contract items that increase compensation levels is
not supportable in today’s “new normal” financial environment.

It is also interesting to point out that in other parts of the country firefighters, even if
they achieve “pay parity” with police officers, do so based on an average 56 hour
work week and not the 42 hour week that is common in the northeast and in East
Providence. At this point, the members of the city’s Fire Department are responsible
for the outcome of this item. If the union cannot agree to a change in work hours, the
city would consider an agreement that creates real savings that carry forward from
one year to the next. Real savings has to be achieved within the city’s Fire
Department. If these savings cannot be achieved, Fire Department expenses will drag
East Providence into an ever deeper fiscal morass.

Economic uncertainty has caused our communities to be angry and distrustful. We
see examples of this on the news every day. Citizens are bitterly divided as they
compete for the allocation of scarce resources. Yet, the competition that exists
between schools and seniors, homeowners and renters, affluent and those in need of
service, and a middle class that feels ignored at almost every level only serves to
weaken the fabric of this community.

East Providence has shown remarkable resilience over the years; pride in themselves
and their city and will continue to do so in the future. We must affirm our shared
values and love of this city East Providence is a great place to live, work and play
and with everyone’s help will remain so for years to come.

Respectfully submitted,

Richard M. Brown
City Manager



ANNUALIZED BUDGET SUMMARY

The Budget for 2010-2011 totals $141,619,700. The proposed budget, by fund, including

a comparison with prior years, is presented in the following chart:

ACTUAL BUDGETED | PROJECTED | PROPOSED
FUND 2008-2009 2009-2010 2009-2010 2010-2011
General $51,947,918 $51,029,881| $51,397,988] $50,707,290
School 71,678,609 72,257,318 71,718,482] 71,290,120
Water 6,996,172 8,178,786 8,500,347 8,216,290
Wastewater 7,131,041 7,900,477 9,196,535] 10,421,000
Contingency 30,000 30,000 30,000 40,000
TOTALS $137,783,740{ $139,396,462| $140,843,352] $140,674,700

This budget has been developed to be financed with a tax rate of:

Residential Real Estate
Commerical Real Estate

Tangible
Motor Vehicle

RATE INCREASE % CHANGE
$20.09 0.68 3.50%
$22.25 0.76 3.50%
$49.59 1.68 3.50%
$37.10 -0- 0.00%

The proposed tax rate is based on the projected assessed valuation of:

Residential Real Estate
Commerical Real Estate

Tangible
Motor Vehicle

$2,457,000,000
$1,132,000,000
$238,000,000
$247,000,000

These valuations are based on valuation figures as of December 31, 2009,
rounded to the closest million dollars.

The 2008 tax levy provided for funds raised by that levy in the amount of $81,463,975




The proposed year-end surplus, which becomes the beginning balance in each year's
budget is described below. The balance, or surplus, that the City is anticipating to be
applied to the General Fund for the year is $2,800,000. The main components of this
are as follows:

PRIOR YEAR
Actual (per audit & adjustments) $3,706,954
Budget Estimated (used) 2,777,200
$929,754
REVENUE - TAXES
2009-2010 Revised Budget Estimate $84,220,398
2009-2010 Original Budget Estimate 81,463,975
$2,756,423
Revenue for delinquent taxes $205,800
(Charter Requirement)
OTHER REVENUE
2009-2010 Revised Budget Estimate $9,689,922
2009-2010 Original Budget Estimate 10,343,792
-$753,870
EXPENDITURES
2009-2010 Revised Budget Estimate $51,367,988
2009-2010 Original Budget Estimate 51,029,881
$338,107
ESTIMATED SURPLUS NOVEMBER 1, 2010 $2,800,000

This estimated surplus does not reflect the reserves set up by our auditors during fiscal
years 2005 - 2008 to cover the deficit in the School funds.

It is the City's position that the School deficit should be reflected in the School
Department's budget and financial statements.
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2010-2011 GENERAL FUND REVENUE STATEMENT

The General Fund is the accounting entity used to account for, and to finance, all City
departments and programs other than School, Water, Wastewater and the Contingency
Fund. The property tax revenues are all taken into the General Fund and transfers are
then made from the General Fund to meet the tax revenue requirements of the School
and Contingency Funds.

The Water Utilities Division and Water Pollution Control Division are self-supporting
enterprise “funds” with their own independent source of revenue from which all
expenditures are made and is therefore included as a separate section of this budget
document in keeping with the City Charter.

Estimated receipts of the General Fund are found on page 24 through 27. As previously
noted the Tax Assessor has estimated that the real estate assessed valuation will remain
the same as of the assessment date of December 31, 2010. Applying a rate of
20.09/22.25/37.10/49.59 per $1,000 valuation, the City will realize property tax revenue
of $95,449,943. This would be reduced by $100,000 to allow for abatements, refunds,
etc. and provide for an additional $1,660,000 to allow for a 3% cash discount to be taken
by an estimated 58% of the taxpayers on July 1, 2011 payment date.

Two quarters collection of the proposed levy mentioned above can be anticipated.
Estimating this at 77.25% of the total amount $73,496,800 should be received in fiscal
2009-2010. The last two quarters collection of 2010 will be received in 2011. This
amount is estimated at $12,000,000 after provision for tax delinquencies.

Collection of delinquent taxes for the year 2009 is estimated at $1,300,000. Interest on
delinquent taxes is estimated at $500,000.

A cash reserve has been provided for the 2008 delinquencies in the amount of $205,800
as required by the City Charter. Total property tax receipts estimated for the coming
fiscal year will provide $87,091,000.

Non-property tax revenue — a decrease of $5,584,232 projected receipts is estimated from
this source of revenue for fiscal year 2010-2011. This is primarily due to a reduction in
State of RI funding of Motor Vehicle reimbursement.

Transfers — an increase of transfer from various City accounts is estimated at $91,830.

Transfer to School Fund and Contingency Fund — the total estimate receipts of all funds
from all sources is $93,405,560. The transfer to the Contingency Fund amounts to
$40,000. The transfer to the School Department is $44,025,100 and $500,000 for deficit
reduction.

Net revenue for General Fund purposes — after transfers mentioned above, the total
amount of estimated revenues made available to the City Government from all sources
will be $50,747,290.
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POSITION LISTING
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Regular Adopted Adopted Adopted Proposed Change
Positions 2008 2009 2010 2011

City Council

011-010-100 5 5 5 5 0
City Manager

011-015-150 2 2 2 2 0
011-015-155 Senior Center 4 5 4 4 0

Information Technology

011-017-170 3 3 2 2 0
City Clerk

011-020-200 10 10 10 9 -1
Finance

011-025-250 1 1 1 1 0
011-025-260 Controller 4 4 4 4 0
011-025-270 Treasury 7 7 7 7 0
011-025-275 MIS 1 1 1 1 0
011-025-280 Purchasing 2 2 2 2 0
011-025-290 Assessment 6 6 6 6 0
Planning

011-030-300 6 6 6 6 0
Law

011-035-350 5 5 3 3 0
Human Resources

011-040-400 4 4 4 1
011-040-410 Affirm Act/Human Services 1.5 1 1 1 0
Canvassing

011-045-450 3 3 2 2 0
Human Services

011-050-500 0.5 0 0 0 0
Library

011-055-550 27 27 25 23 -2
Public Works

011-060-600 2 2 2 2 0
011-060-605 Building Inspection 7 7 7 7 0
011-060-610 Engineering 7 7 7 7 0
011-060-630 Highway 32 31 31 29 -2
011-060-640 Animal Control 3 3 3 3 0
011-060-650 Recycling 1 1 1 1 0
011-060-660 Public Buildings 13 13 12 2 -10
011-060-670 Central Garage 10 10 9 9 0
014-060-680 Water Pollution Plant 20 20 20 2 -18
014-060-685 Water Pollution Collections 2 2 2 0 -2
012-060-690 Water 28 27 27 23 -4



Regular
Positions

Police
011-070-700

Fire
011-075-750

Recreation
011-080-800
011-080-840 Parks

Municipal Court
029-154-000

City Totals
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Adopted Adopted
2009

2008

127

120

493

127

120

490

Adopted
2010

111

92

434

Proposed Change
2011

111 0
104 12
8 0
13 -2
3 0
406 -28
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Schedule 1

City of East Providence, Rhode Island

Summary of Budget Revenues for the Year 2010 - 2011

Actual Revised Estimated

Source of Revenue Revenues Revenues Revenues

2008-2009 2009-2010 2010-2011
General Fund:
Balance, November 1 $2,777,200  $2,777,200 $2,800,000
Property Taxes 40,534,774 38,438,889 43,065,900
Other Revenue 10,833,544 8,568,792 3,474,560
Transfer In 1,267,443 1,245,000 1,366,830
Total Revenue, General Fund $55,412,961 $51,029,881  $50,707,290
School Fund:
Property Taxes $42,725,086 $43,525,086  $44,025,100
Other Revenue 28,369,839 28,732,232 26,765,000
Deficit Reduction 517,684 500,000 500,000
Total Revenue, School Fund $71612,609 $72,757,318  $71,290,100
Water Fund:
Balance, November 1 $1,000,942 $1,000,000 $1,000,000
Sales of Water 5,542,825 6,693,786 6,579,790
Other Water Revenue 452,405 485,000 636,500
Total Revenue, Water Fund $6,996,172 $8,178,786 $8,216,290
Wastewater Fund:
Deficit Reduction $0 -$200,000 $0
Sewer Use Fee 5,211,179 7,098,477 7,850,000
Other Revenue 1,919,862 1,002,000 2,571,000
Total Revenue, Wastewater Fund $7,131,041 $7,900,477  $10,421,000
Contingency Fund: $30,000 $30,000 $40,000
Grand Total $141,182,783 $139,896,462 $140,674,680
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SCHEDULE I

CITY OF EAST PROVIDENCE, RHODE ISLAND
SUMMARY OF BUDGET EXPENDITURES FOR THE YEAR 2010 - 2011

ACTUAL MODIFIED ESTIMATED
PROPOSED EXPENDITURES EXPENDITURE BUDGET BUDGET
FUND & FUNCTION 2008-2009 2009-2010 2010-2011
GENERAL FUND:
GENERAL GOVERNMENT 6,884,121 7177114 6,931,500
LIBRARY 2,059,404 1,952,993 2,025,990
PUBLIC SAFETY 25,207,157 24,182,082 24,503,010
STREETS & HIGHWAY 5,575,148 5,579,893 5,485,610
RECREATION & PARKS 2,277,901 2,331,688 2,033,750
SANITATION 2,824,531 2,751,699 2,794,710
MISCELLANEOUS 5,149,977 5,149,563 5,724,700
DEBT SERVICE FUND 1,969,679 1,904,849 1,208,020
TOTAL EXPENDITURES, GENERAL FUND 51,947,918 51,029,881 50,707,290
SCHOOL FUND:
SCHOOL DEPARTMENT 72,575,858 72,257,318 71,290,120
UTILITY FUND
WATER DIVISION 5,876,825 8,178,786 8,216,290
WASTEWATER DIVISION 7,762,847 7,900,477 10,421,000
CONTINGENCY FUND = 30,000 40,000
TOTAL EXPENDITURES, ALL FUNDS 138,163,448 139,396,46

140,674,700
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CITY OF EAST PROVIDENCE, RHODE ISLAND

SCHEDULE

SUMMARY OF BUDGETARY EXPENDITURES BY FUND, FUNCTION,
DEPARTMENT AND OBJECT FOR THE FISCAL YEAR 2010 - 2011

NON
PERSONAL PERSONAL  CAPITAL DEBT
DESCRIPTION TOTAL SERVICES  SERVICES OUTLAY SERVICE
GENERAL GOVERNMENT:
CITY COUNCIL 66,950 60,800 6150 = = e
CITY MANAGER 311,420 286,520 24,650 250 -
SENIOR CENTER 386,770 363,370 23,200 200 -
INFORMATION TECHNOLOGY 437,140 288,620 103,520 45000  -——--
CITY CLERK 619,210 498,410 120,300 500  -—-—--
DIRECTOR OF FINANCE 147,730 146,280 1450 e e
CONTROL & ACCOUNTS 341,450 337,700 KN4 T ——
TREASURY 784,490 579,890 202,600 2,000 -
MIS 131,780 93,680 38100 = —emmmm mmmeee
PURCHASING 191,480 174,350 16,830 300 -
ASSESSMENT 513,700 505,200 7,900 600 -
PLANNING 623,210 611,310 11,400 500 @ -——--
LAW 395,960 388,810 6,650 500 = --—----
HUMAN RES. & SERVICES 512,180 498,230 12,950 1,000  -——-
AFFIRMATIVE ACTION 118,020 116,220 1,800 @ —memem mmeee-
CANVASSING AUTHORITY 180,320 169,070 11250 e e
MUNICIPAL BUILDINGS 1,169,690 590,670 578,520 500 @ --—-—--
SUBTOTAL 6,931,500 5,709,130 1,171,020 51,350  -——-—
LIBRARY 2,025,990 1,768,200 132,750 1,500 123,540
PUBLIC SAFETY:
POLICE 11,512,840 10,645,840 852,000 15,000  --——-
FIRE 12,299,000 11,636,250 661,000 1,750 -
BUILDING INSPECTION 691,170 657,170 23,400 10600 -
SUBTOTAL 24,503,010 22,939,260 1,636,400 27,350  --—----
PAGE TOTAL 33,460,500 30,416,590 2,840,170 80,200 123,540
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SCHEDULE

CITY OF EAST PROVIDENCE, RHODE ISLAND

SUMMARY OF BUDGETARY EXPENDITURES BY FUND, FUNCTION,
DEPARTMENT AND OBJECT FOR THE FISCAL YEAR 2010 - 2011

NON
PERSONAL PERSONAL  CAPITAL DEBT
DESCRIPTION TOTAL SERVICES SERVICES OUTLAY SERVICE
STREETS & HIGHWAYS:
DIRECTOR OF PUBLIC WORKE 217,540 215,470 2070 . memeee e
ENGINEERING 662,540 646,000 16,540 0o -
HIGHWAY 2,861,910 2,324,290 521,120 16,500 -
CENTRAL GARAGE 787,720 715,440 70,980 1,300 = -
STREET LIGHTING 650,000 @ -——- 650,000 @ - e
ANIMAL CONTROL 305,900 265,600 40,300 @ —————m e
SUBTOTAL 5,485,610 4,166,800 1,301,010 17,800 -
RECREATION & PARKS:
RECREATION 900,460 816,360 84100 @ ——— e
PARKS 1,133,290 969,420 161,370 2500 @ -
SUBTOTAL 2,033,750 1,785,780 245,470 2500 @ -
REFUSE 2,794,710 2,757,660 37,050 0 e e
MISCELLANEOUS 5,724,700 3,844500 @ -——— 75,000 1,805,200
DEBT SERVICE FUND 1,208,020 @ -— e 1,208,020
TOTAL, GENERAL FUND 50,707,290 42,971,330 4,423,700 175,500 3,136,760
PUBLIC ENTERPRISE
WATER FUND 8,216,290 1,880,500 3,686,080 2,197,500 452,210
WASTEWATER FUND 10,421,000 4,739,650 4218920 - 1,462,430
PUBLIC EDUCATION
SCHOOL FUND 71,290,120 54,228,180 17,061,940  —— -
CONTINGENCY FUND 40,000 @ - 40000 0 o~ e
GRAND TOTAL, ALL FUNDS 140,674,700 103,819,660 29,430,640 2,373,000 5,051,400
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-20-

9v8'g8Ly  616'15¢ 282'002 S9/°/80'S 90Z'196’9 ANNd ¥3LVYM TVI0L
85.'g0v sos'le 891°ZL 6L £92°0EY 0e/6 90Z°196 0L/20 10V H3aLVM NV310 X
88028 ELY'0ET vil'esl 0L€ 106'209'v 1218 000°000'9 60/1L1 1OV ¥3LVM NVY310 X

YIALYM

00L°LZ6 00L'pL 9e8'8y 008'S+0'L 000'v6P'L ONNd AHYHEIT TVIOL
001'146 00L'vL 9eg'sy 1Ly AV 008'S¥0'L ¥e/s 000'v6Y'L po/S 002 '0'O %09°91 X

Avdan

00Z'6Z.'6L _ 008'9¥9°L ¥86'226 0009.€'4Z 008°989°2¢ ONN4 TVY3INIO VL0l

000'68¥'2 _ 000°GLZ 065'92¢ 000'00Z'8 000'S60'pL NOLLYING3 1v.1O01-8NS
000'00%'S  000'0S¥ §z1'80e €5°€ AV 000'058'S €2/9 000'000'6 €0/S €002 ' 0O SIOoUdS IV X
000'680'2  000'69C sov'stl 16’V AV 000'0SE'Z 6L/9 000'660'S 66/9 6661 0O 10040s UBIH X

00Z'vbZ'ZL _ 008'LE6 v6£'96S 000'9/L'EL 008'L65'8L LNIWNTIAOD TVHINID TV.L0L-8NS
000'0S.'v  000°0SZ ¥Zs'L61 9E'v AV  000'000°S 0e/s 000'000°G oL/s 0Ll0Z2 09 abeuresq g speoy X
006'628'S  00E'v6Z £0v'z6l LU AV 002'0ZL'Y e/ 000'988'G $0/S 002 ' 0O %0%'59 X
000'0SS'Z  000'SSZ 201'9€L LAY AV 000'508'C \eis 000°0€L'S L0/S 1002 0D X
00E'8LL'L  00S'ZEL 09€'0L €9S AV  008'0SZ'L 0e/s 008'645'2 00/8 0002 ‘09 %E€S X

INIWNYIAOD TVHINID
ang NOILVZILHOWY LSIYILINI LSTHILNI ONIANVLS ALIKINLYW 3INSSI40  INSSI NOILdIOS3a #Q ‘NId NI
ouejeg S1S0D "v3A 139dN8 4031vd  -LNO JWV d0 3iva 1INNOWY 40 31va IN3S3¥d SIS Q3ZI¥OHLNY ‘dN3L Wy3d

TOYULNOD NOILNTI0d ¥ILVYM - HALYM - A¥VHEIT - NOLLYIONA3T - LNJWNHIAOO TvH3INIO
SIILNLYIN B LSIUIALNI ONIGNVLISINO ‘A3HNONI L83A 40 LNINILVLS



-21-

—_——

—_——

152'209'8¢ §2T'LLE'T 1£8'85p'L 9p'6L6°0Y 000°s8€'8S ALID V1IOL
1S6'L06°L) STL'SSY 210°28Y 929'255'81 00Z'¥0Z'vZ TI0¥LINOD NOILNTTOd ¥3LVYM
001126 00L'vL 9c8'sy 008'sv0°'L 000'v6Y'L Aywuait
00z'ez.'6l  008°9¥9'L ¥86'2Z6 000'9.£'42 008'989'2¢ ONNd TVY3NTO VY101
000's8y'L  000'SiL 065°9Z€ 000'00Z'8 000'560'vL NOlLYONa3
00Z'vbZ'TL 008°1LE6 ¥6€'96S 000'921'ch 008°165'8l INIWNYIAOD TVHINID
ALID V1Ol
166'106°LL S5T2'SS9 210'28¥ 9/8'/65'8) 00Z'v0Z've OdM W.10L
000'866'9 000t esv'Le 95'e 000'666'9 LE/6 000°000'2 oL/9 10V YILYM NVYITO X
isz'e6L'e  SZZ'L6L ve'LLe 19'¢ 9.v'067'8 0e/6 000°000'04 60/9 10V ¥3LVYM NVYITO X
000099 000'G91 198'82 0s'e 000's28 SL/6 000'00€'€ €6/€ ~1OV ¥31vYM NV3I0 X
000'€S0°t  000'L8 §56°CS LLY AV 000'VEL'S ve/s 000'0Z9'L $0/S 002 ‘0’9 %81 X
00.'166 00S'Z41 S6€'29 €96 AV  00Z'604°} 0e/S 002'v82' 00/S 0002 09 %L¥ X
TJOYLNOD NOILNTTOd ¥ILYM
ang NOILVZILHOWY L1S3YILNI LSTYIINI ONIONVLS ALIMNLYN 3NSS140 3INSS) NOILdIOS3a #al ‘NId NI
Souejeg S1SOD ¥V3IA 1390N8 1031vyd  -LNO LWV 40 31vad 1INNOWY 40 31va IN3S3¥d SIS Q3ZI-¥OHLNY ‘dN3l  WY3d

TOULNOD NOLLNTIOd H3LYM - HILVYM - AYVHEIT - NOLLYONAT - INSNNYIAQD TVHINID
SILHNLYW 2 LSIYILNI ONIANYLSLNO ‘d3YHNONI L83G 4O LNIWILVLS



000°160°/88 86€°0ZZ ¥8$ €8V L6Z V1S G1L6:82669% GL6 €OV 18 OC) OFC €8S 008 250 6.8 Panisoay xe| JON-e101

sauanbuyaq xe|
008'G02$- 0% 0% 0$ 000'cLL$- 0% 000'861 $- 1002 10} 9AIBSeY yse) 'ssan
000'005$ 002'ses$ 6256118 LLO'GLYS 000'065$ 690°19G6% 000'005$ sexe] juanbuyag uo Jsassiu|

000'00€'L$ OVL'vve'LS otb'vie #0.'666 000°'00€'L  100'809'L  000'00€'L SIEaA JoUd B Are] 8002
_ juanbuijog-paniacay sexe |

008'96%'68$ 8S0'LYp'28$ 815'/26'EL$ OVS'ELS'89$ G/6'982'6.$ 0S0'L0'L8$ 008'0S¥'ZI$ IUSLND-PBABORY SOXE [El0)

000'000°ZL 00Z'/6¥'SL$ 14 LL)'16¥'GL  000°00L'ZL OVE'89S'SL 000'000'CE  SieuenD om] iset-AAs 6002

— B
H_ 008'06¥'€L$ 8S8'EV6'09$ S6V'/Z6'ELS €9€'0L0'€SS $.6'989°29% 0L2'Z0S'S9$ 008'0SH'S9S siapeny om| isii4 0102
: jualND-3|qeAIB0aY

saxe] Apadoid |eisuag
000'008'2¢ 00C'Z.L'T$ 002'LL.28 0% 00Z2'2L.'C¢ 00Z'LLL'T$ 00T'LLL'TS aouejeg buiuuibeg

10Z-0L,0C 0L02-600Z OLOZ/LE/OL  OLOZ/OE/9 0LOZ-600Z 600Z-800Z 600Z-800C anusAaY Jo 80IN0S
pojewns3  sidisosy  -0L/L0/L0 -60/L0/LL  Sidieosy sidiedey  sjdisday

ieo) pejewysy  sydieody  sidisoey  psjewnsy |lenoy pejewnsy
[ejol psjewnsy [emoy

1102 - 0LOZ YO S1dI3D3H A3LVNILST
GNNd TVY3N3O

JON3AINOYd LSV3 40 ALID



-23-

00°000°'160°28$

00°008'602-

00°008'962'28$

00°000'00S

000°00€"}

008'961'G8$

000000z}
008'96V'€/$
000'099'1$
000'001$
£v6'6¥P'968

000°008'Z$

LL0Z - 0102
s)disoay

pajewnsy

00000%'+
000'002'Z$

000°'000°9
000°000'8L$

| sainyipuadx3 Jo} siqejieAy saxe | Auedold |ejot
. sajpuanbuyaq xel 900z Jo} oAlasay YseD §son
saxe | Auedoud Iiv - [eJolQNS

soxe juanbulaqg uo jsaiau|

saxe| juanbulaqg anlesay SS9

Joud pue 6002

juanbunag-e|qeAlasay saxe |

Jusung - 9|QEAI90dY SOXE] |80

saxe | juenbuysq aAlesay sso
sisuend om] ise 0102

SUOND3}}0D) SIaUeNT) OM] 1Sl

sjuawied yseo %8S 10§ %E
Spunjoy xe| ‘sjuswisieqy 'SUOISSIWLIWEY 'suonejiBouR)

65'6¥ ® 090'592'8£Z$ siqibue) 010z

01°L€ ® 005'/Z6'9¥Z$ SIOBA 0101 0102

62’22 L¥8'509'LEL LS SEIST jeay [eruawwo) 0102
60°0C © 16£'906'06¥'Z$ SieIST [BOY |BRUSPISAY 0L0Z
uaung - s|qeAladsy .moxm ]

0102'} JoqwanoN
aouejeg Buuuibag

m:cm>_om Jo @oinog

H10Z - 0102 ¥Od S1dI3034 Q31VINILST

ONN4d TVHENTIO

3ONIAINOUd 1SV3 40 ALID



091°2659'L$

8.2'2er'gs

98Z'€l¥'LS  166'8P6'VS

—24-

00€'920'/$ 692'798'8$ 00€'99Z'0L$ lejoigng
0 0% 0 0 0 8cT'v6l 000'00€ anuaaay Bunues oaspiA |y ocLov
000'00Z veL'ize'ss eol'cls LEY'LVS'y  000'002'9 802'602'9  000'00%'9 uswiadINquUIaYy SI0IYSA JOJOW 6210V
000°'09L 009°/61% 161'81 £08'8. 009'vZL 98S'8LL 009'¥Zi Kesqri-uers gzior
0 0$ 0 0 000'GE 885°'GE 000'sE Jajua) Jouag-juel 0O0SE
000°'06 881'L6$ 88L°'L6 0 00.°19 18G'6G 00.'L9 [eydsoH-uelo $Ziov
oor'sLy 951°225¢ 961°'22S 0 000°0S+ LOV'ELY 0 xe] suoydsjel £zi0v
0 0$ 0 0 0 0 000°'0SY goueuld JAJEM UBBID Y 2210V
0 0$ 0 -0 0 6v9'0€0°'t  000'0¥2'2 aje)s/buieys suneasy 1zZLop
0$ 0% 09L$ 091 $- 000's$ Shie- 000'G$ PV Angesig 92001
000'8L$ - 00Z'61$ 282'Cs 8L6'0L$ 000'05¢ ¥06'GZ$ 000°'05$ Xe] |9JoH 1 0900%
0os'otze 000'00€$ 0$ 000'90€$  000'00L$  200'SLZ$  000'009% xe] s|esyy Iy 6500%
000°01L$ 00t'8$ G8e'Zs G10'0% 000'0S$ 0L1'82$ 000'05€$ leoans
000'0L$ 00t'8$ G8e'ze GL0'08 - 000°05$ oLL'sZ$ 000°'06E$ SJUSUNSAAU] UO ISaIaU| LLLOY
000'160'286 B86€'0ZZ'¥8$ V8F'L6Z'VIS ¥16'026'698 SL6'EOV'L8$ 9ZL'OVZ'E8S 008'ZS0'6.$ [ejoiang

00C'¥6S'L  OPE'SLL'L 996'€9¢ v.E'G1¥'L  000°2/9'%  9.0'69L'CT 000'C09'L siea) Joud [ejo) .
0 0$ 0 o 0 <IN 0 soxe) -asuadsng £0LOY
0 000'1$ 89¢ A 0 0 0 asuadsng ZOLOv
00Z'v6S'L ove'ssl'lS 869'€oE Yo'PLP'L  000°129'V  0.8'0ZL'T  000'209'L SJedA Joud
008'96v'58$ 8S0'I¥'Z8S 815'/T6'CLS OVS'ELS'89$ G6'082°6/8 060'1L/0'18¢ 008°0SH'L.$ 6020%-JeaA Juaun)
uonexe]
000'008'2¢  002'22.'2¢ 002'1..'t¢ 0% 00222228 00222128 002'L01'28
000'008'2¢ 002'L..28 00Z°l..C¢ 0% 002'LLL'CS 002'LLL'Z8 00C'LLLC$ sSNidinS 0100V
] m:..cgmm_ jo wo._mow
L102-0L0Z 0L0Z-600Z OLOZ/LE/L 0L0Z/0E/9 0102-600Z 6002-800C 6002-800Z Jaquinn
-0L/L0/Z0 . -60/L0/41 anuanay
sidiecay  pejewmsy sydiecay sydigoay sydisoay sidisoay sydisoay
pejewnsy [elol  pejewns3y |lenjoy  psjewns3y fenjoy  pajewns3

1102 - 0102 Joj sidisday pajewnsy
pung jejeuso
80USPINCId ISBT Jo AiD



-25-

008°226$ 0ov'6v6$ 0051826  006'/99%  000'6.0'L$ #6+'966$  68Z'LL¥'L$
000°00€ 00€'90¢€$ 14547 988°'LEC 000°00€ $80'0€C 00009¢
000°0v 00.'6€$ 0,821 0€8'9¢C 000'0¥ 68¥'8s¢t 000°0¥
000'69 006'59$ gse'le SYS'vy 000'G. 86169 000004
00091 00€'.L$ 8zy'e 2i8'el 000'9l 65L'8L 00021
000°0S 006'25$ 96.'LL voiL'se 000'sY g6v'ey 000°0¥
- 000'62 001'9Z$ 69L'8 LE6'LL 000°0¢ Zvo'az 000'8€
000'002 00€'661$ €L2'l9 - l20'CEl 000'S.2 955'9€T 000'0SV
00Z't 00Z't$ 80C <66 000'c 080°C 000't
ool ooL$ 4% 89 0 0L- 0
000'¥ 006'€$ - 800°L 268 000'S L6Y'S 00001
000'0% 006'0v$ - 9LE'S ¥85'ce 00009 vee'oy 682'SvL
000'0€ 006'2€$ 98z'¢lI ¥19'02 000'92 €€5'82 000'v2
0 0$ 0 0 000°0L 0616 0
00s'e 008'c$ 8€5'C €9C'L 000'¥ €lo'e 000'v
000’8 ooz'ss Gog'e GES'Y 000°0} oLv's 000°0L
000°0v 00L'e¥$ 8v6'61 eSL'eT 000°6¢ 62L'L2 000'02
0006l 00Z'LL$ €169 88201 000'02 8le'ee 00002
000'06$ 000'06$ 182'v2$ 611'69$ 000's€l$  9.p'8BL$  000'SELS
000'06$ 000'S01$ 00S'zyis$ 00G'.€$- 000°06$ 000°06$ 000°06$
0$
000'09 000'09% 000'0C} 000°09- 000'09 000'09 000'09
00006 ~  000'GH$ 005'ze$ 005'ze$ 000'0€$ 000'0€$ 000°0€$
L102-0L0Z = 010Z-600Z 0L02/LE/0L 0LOZ/OE/9 01L02-600Z 6002-800C 6002-800C
: -0L/10/.0  -60/10/11
sidisoey psjeus3 sidisoay sidisoay sjdisoay sidieoay sidisoey
psjewns3y [endy  psjewns3 jenpy  psjewys3

[ejol  psiewns3

1102 - 0102 Jo} sidiaoey pajewns]
pund jessuag)
aouapIrold iseq jo 1D

[eloiang
anuaney xe] Ajesay 9800b
Sjiwiad g sesuadi adljod 2800y
Sjuuad {eoudei3 1800y
s|puudy 9 sboq 6,00
[ejuay Jemo | 80ll0d 800V
spuued Buiquinig 22001
sjuuad Buipiing 5.00¢
abeuen ¢/00p
Buiyst4 pue Buguny zz00v
$894 snosuejjedsiN LL00V
sjuued bugesH 69009
BuisiaApy 8900V
sjuawesnwy ggo0Y
pueypucoeg G900
seleg Aepung y900p
S$asuadl "OsIN €900V
Bugienioin Z900Y
momﬂm>wm MoYody L300V

sjiuad g sesuadn

[eloians
lslepm-Ausdoid uo juey
UOISIN J8JBAA €810V
uawpedeq |00Yos Z8LOY

JequinN
anuaAay



-26-

z6v'ee

000's 000°6$ €9L'e 1€8'C €618 00004
0 002$ €l 81 0 891 0
000°'06 000'06$ 000°06 0 000'26 08t'es 000'06
000'€e ooe'ecs CTAA 120'GL 000°s¢ 98.'61 000°'ce
000°L 009'1$ 00s 0oL} 000'¥ 188'C 000'S
000't 00Z't$ 14°TA oy 0 600°L 0

000°¢ 026'2$ 8 Zi6'e 000'S £SL'S 000'S
000t oov'es$ 00€'t 00L°c 000'v 0St'9 000°C
001 00L$ g8 Sl 0 0 0
000'GE 00} '6e$ 048°04 0€Z've 000'se 88.'ce 000'se
000°'0L 00.'69% iWwi'ie 656'LY 000°06 0€0'LL 000°z8
000'0LES 008'0L€$ 9EV'00LS  POE'0LZS  000'SZES  L6E'PLES 000's2Y$
000°S 00v's$ 20L'L 869'c 000'8 ¥8L'9 000°04
000°0€ 000°'0e$ €cL'e L1Z'eT 0 coz'sl o
000'c oov'es ovL'l ¥69'L 0 £€8°C 0

00S°t 000'z$ 069 OLE'} 0 €59't 0

0 0% G68°L G68'L- 0 8S0'y 0

000’ 00€'v$ 1:14 6L0'v 0009 180'9 000'c
000°Z 0iZ'L$ 96€°C vig'y 000'2 99.'9 000'8
0% ozces ois oies 0$ Sovs 0$
000°L$ 000°L$ vies 989% 000'z$ ivi$ 000°'2$
0% 0$ 0$ 0$ 0s gess 0s

0 0$ 0 0 0 gzs'ol 0
000'0v 0oe’sy$ 188'Gl eiv'ee 0 686'09 0
000'0€$ 00s'ees 185°11$ €16°128 000'9v$ £19'0v$ 000'6¥$
000°0€$ 00S'ce$ 18S'L1$ €L6'12$ '000°'9v$ clo'ovs 000'st$

anuaAdY SNoBUR|IBOSIN 010V
$894 SSOUIAA 6910
Auoyiny BuisnoH "d'3 g9Lop
sea4 Buoz 2910¢

s994 buipiooey Buuoz gg9i0p
$894 sJaauonony 910y
S3INaT 85LOY

SIND 19948 /G1L0Y

SiSI JSIOA S LOY

SPJ0O3Y |BYA €510V

$994 ajeqoid Z5Lov

019 ‘spaaq Buipiodoy LGLoY
W8IQ AD -dO oD 05LoY
Iejeq 23410d-994 "Wpy €600%
Busefi4 8dliod Z600Y
BuusineN L600K

$994 UOISIAIA-ANS 0600%
SpJ0o8Y [BOUOISIH G800
sonsaels |ejA #8001

$994 jonuo) uopey £800Y
"NQ Buusauibug -sdew 0800
S[elusY pleld/siued #2001
abiey uonezinn-uoN gso0Y

Buues|) @ Buiues|) soueapy GGo0p

[eyoiqns
saul4 Aiesq) v0LOp

- SIRJeUI SI9H0] Seuld

102-0L0C  0102-600Z 0L0Z/LE/0L  OLOZ/OE/9

0L02-600¢ 6002-800Z 6002-8002 JaquinN

“0L/LO/L0 -60/L0/L L anuaAay
sidisosy  pejewnsy sidiecey sjdieoay sydiecay sydieoey sidisosy
psjewnsy [ejoL  pejewnsy enloy  psjewnsy femoy  pejewns3

110Z - 0102 Jo} s)dieoay psjewnsy
pun4 jesjauss)
8ouspiao.d Jse3 jo Ao



=27-

062'.¥.'068 €EV'Z90'ESS 66E'¥80'0Z$ $E€0'8.6'CES 188'650'LG$ 610'891'86$ €05'229'2SS

001'620'vP  980'GZS'Ey- OVl 9¢Z'sTS'ey- 980'GeS'Ey- 0 980'GSS'ev-
0 0% ori ovi- 0 0 0
00L°G20'vy  980'SCS'EVS- O 980'GZS'Ey- 980'SZS'Er 0 : 980'G20'eY-
0 0$ 0 0 0 0 000'0€-

0 0$ 0 0 0 0 000'00S-

0£8'09€'1$ 000'Sve'l$ 000'SZS$  000'0.9$  000'SHe'L$ EP¥'19C'L$  000'662'L$

0s 000°0€
0 0¢$ 0 0 0 08p'oe 0
000'G6 000'G6$ . 000'G6 000'66 000's6 " 000°66
000°'0.¢ 000°0S€$ 000'G.1 000'SL1 000°0S€ £96'0LY 000'0S€
0$ 0 000'001
0£8°'L06 000'008$ 000'00¥ 000'00Y 000°008 000'00S = 000'00S
- 0% o¢ 000'612$  000'02Z$

095'G0V'€68  615°'2PE'S6$ BSZ'60S'61$ 09Z'CER'SLS 196'6EE'E6$ 909'006'06$ 685288 v6$

009'08%$ v#m..wwwa LIE'626S  120'/62%  T6¥'1088  261'658%  000'068%

0 00¢€$- 00¢- 004- 0 0se 0
000'GI 009'Li$ olE9 v8Z'LL 000'S1 S96'vL 00001
000°2 009'L$ S98°C GEL'Y 000°0} 695’6 000'8

0 009% A3 896 0 TN 0
000'0Z1 ¥6.L'L2L$ 001 '¥¥2 90€'9L L~ 000'0Z1 soL'vel 000021
000'0€ 008'22$ zor's 8EE'6L 000'9€ Li9'vE 000'0v

1102-0L0Z  0L0Z-600Z OLOZ/LE/OL  0LOZ/OE/D 010Z-600C 6002-800Z 6002-8002
-0L/L0/IL0  -60/LO/LL

sidisoay  pajewns3 sydisoay sydiecay sjdieoay sidieoey sydieoay

pajewys3 [eloL  psjewns3 femoy  pajewsys3 lenjoy  pejewnsy

1102 - 0102 0§ sydieoay pejewns3
pund jeseuss)
adoueplACld 1se3 Jo AiD

pun [eieusg el 0} SaNUBASY 19N

lejoians

JBAYIOINQ Jajsuelt

jusweda j0OYOS-INQ J8jSuel |
pund AoueBuguoD-Ino Jajsuel |
JayaQ |00yoS-InQ Jajsuel )

J0OYDS-u| Jojsuel |
sjueio)-Uj Jajsuels |

aniesay beg ysel] -uj Jajsuel |
I'EI®Q SjOIYSA-U| JBjSues |
Jojosja MjoWwS-U) J8ysuel )
S99 9NOSaY-U| Jajsuel |
fuadoid A9 jo sfeg-u) Jajsues )

SONUAABY |V €101

|ejoians .
SJI84I0 Z9L0V
sweiboid 8120y
awoou| 1BYI0 §LZoY
Buiqnd zZ61L0Y
Ausdoid uo sy 1810V
susI payed 210V

JaquInN

ONUBADY



-28-

CAPITAL BUDGET




-29-

CITY OF EAST PROVIDENCE

PLANNING BOARD

MEMORANDUM August 26, 2010
To:  City Council
From: Planning Board

Cc:  Richard Brown, City Manager
Jeanne Boyle, Planning Director

Re: Recommended Capital Improvement Budget for FY 2010-2011
2010-11 through 2014-15 Capital Improvement Program

On August 10, 2010, the East Providence Planning Board, on a motion by Mr. Anthony Almeida,
seconded by Ms. Krista Moravec, voted 4 — 0 to recommend the Capital Improvement Program
proposal for Fiscal Years 2010-2011 through 2014-2015 to the City Council for approval.

Roll Call Vote
Mr. Burton Batty Aye
Mr. Anthony Almeida Aye
Ms. Krista Moravec Aye
Mr. Robert Cole Aye

Please see the attached memo to the Planning Board dated August 4, 2010, which includes
recommended Capital Budget funding for FY 2010-2011. Also included as part of the Planning
Board memo is a two-page spreadsheet containing all Capital Improvement Requests including
those that are proposed for self-funding by City departments, and those proposed for funding (or
are already being funded) by outside sources including various grants and ARRA (stimulus)
funds. Please note also that shaded items on the spreadsheet were received by the Planning
Department after the deadline for the Planning Board meeting of August 10, 2010 and therefore
were not available to the Board for their consideration. These 13 additional items bring the 5-
year monetary total of all requests from $91,234,368 to $92,326,268, and the 5-year Capital
Budget Request total to $17,423,852.

Respectfully Submitted,
Burton Batty, Acting Chair

Encl: Memo from Planning Department to Planning Board dated August 4, 2010
regarding Capital Improvement Program, with enclosures

BB/wb
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CITY OF EAST PROVIDENCE

DEPARTMENT OF PLANNING

MEMORANDUM August 4, 2010

To:  Planning Board
From: Planning Department

Cc:  Jeanne Boyle, Planning Director
Richard Brown, City Manager

Re:  2010-11 through 2014-15 Capital Improvement Program

OVERVIEW

Under the terms of the Revised Ordinances of the City of East Providence (Sec. 2-172), the
Planning Board: "Shall recommend to the city manager, for inclusion by the manager in his annual
budget, a capital program of proposed capital projects for the five fiscal years, next succeeding the
budget year, the proposed projects to be arranged in order to preference with recommendations as
to which projects should be constructed and in which year".

2010-2015 CAPITAL FUNDING REQUESTS

The Capital Improvement Project Funding Request for all City Departments and Divisions for
the period from FY 2010-2011 through FY 2014-2015 is $91,234,368, of which the estimated
Net Capital Improvement Expenditure would total up to $16,331,852. The very large difference
in these two figures is accounted for by numerous grant-funded and other alternatively-funded
projects proposed or in progress, and various Fire Department accounts

Attached is the Five-Year Capital Improvement Program (CIP) Master Request List, compiled
from all of the City Department and Division requests as solicited by the Planning Department. This
document reflects all capital requests made by individual Departments and Divisions that are ranked
by department priorities for FY 2010-2011 through FY 2014-2015. As noted, many of these
projects are proposed to be funded by sources outside of the City’s budget including various
Federal, State and private grants, along with the American Recovery and Reinvestment Act of 2009
(Stimulus ) funding.

2010-2011 RECOMMENDED CAPITAL BUDGET FUNDED IMPROVEMENTS

Given the ongoing challenging fiscal situation in the City, a condition common across Rhode
Island and throughout the region, the amount of City funding available for needed capital
improvements for the next fiscal year and the near future is anticipated to be extremely minimal.

Five-Year Capital Improvement Budget August 2010
Advisory Recommendation to the East Providence Planning Board
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’ 3
Continued reductions in state aid to Rhode Island cities and towns further exacerbate the funding
shortfall. The cumulative effect of this lack of available funding for the Capital Budget will be
the need for higher capital expenditures in future years, as the effects of long-term deferred
maintenance become visible and the costs of repairs rise.

Accordingly, the Planning Department is recommending Capital Improvements totaling up to
$300,000 through the Net Capital Budget for FY 2010-2011. This amount could be lowered
significantly through partial departmental funding and further investigation of alternative funding
sources.

Finance and Information Technology Departments

City Financial/Resource Management System $150,000 per year over 5 years

The City’s current management system for administering general City functions including
payroll, purchasing, taxes, citizen information and involvement, and much more is antiquated,
resulting in cumbersome routines and mountains of paperwork. A new system would
substantially improve efficiencies, aid in making data-driven decisions, provide markedly
improved transparency and citizen access, and reduce spending in a way that would amount to
notable long-term savings. This is considered a need of the utmost importance by the directors of
both the Finance and Information Technology Departments. Partial departmental funding may be
available to defray costs to the City.

Library

New Roof $ 50,000

The Weaver Memorial Library recently underwent a substantial renovation last winter and is a
now a state-of-the-art municipal public library facility. The library’s roof, which was not part of
the recent renovation, is close to 25 years old and near the end of its useful life. There are at least
three locations where water leaks in with each rainfall. These and any additional leaks could lead
to damage to new equipment and/or costly repairs. The Planning Department recommends
funding for this project, and possibly investigation as to whether this roof replacement could be
combined with a similar project at another city building to lower its cost.

Public Works — Central Garage

Remove/Replace 20,000 Gallon Fuel Storage Tank $100,000

The RI Department of Environmental Management has mandated the removal and replacement
of an aging in-ground 20,000-gallon fuel storage tank at the Garage facility with a new DEM-
compliant tank. The tank must be removed from service by December of 2012 to avoid DEM-
imposed fines, as DEM has determined that the existing tank poses a threat of groundwater
contamination. If funding were available, this project could logically be combined with parking
lot improvements at the facility. The City Garage Superintendent has provided a cost estimate of
$100,000 for the removal and replacement of the fuel tank.

GRANT-FUNDED PROJECTS AND OTHER INITIATIVES

Five-Year Capital Improvement Budget August 2010
Advisory Recommendation to the East Providence Planning Board
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City staff have actively pursued alternative sources of funding over the past year to support
capital improvements in East Providence, resulting in the securing of tens of millions of dollars
for this purpose. For example, the City is executing several projects with funding received from
the American Recovery and Reinvestment Act of 2009 (ARRA or “Stimulus” funding). Major
public works projects which have been on the list for years are underway including the water
main cleaning and lining project north and west of Six Corners, and various necessary
improvements to the City’s water treatment system. A Request for Proposals for additional water
main cleaning and lining work in the central city area utilizing ARRA funding has been issued.

The Fire Department has secured funding from a Federal Assistance to Firefighters Grant under
the American Recovery & Reinvestment Act amounting to well over $6 million to extensively
renovate both Station 1 (Broadway) and Station 4 (Wampanoag Trail), and to establish a
temporary station while the renovations are being done. The East Providence Fire Department
was one of only fourteen (14) Fire Departments in the entire country to receive such a grant. The
Department also has a number of additional needs (mainly vehicle replacement), for which
funding is proposed through the Department budget as well as through various Department revenue
accounts including Rescue Billing and Fire Prevention.

The Harbormaster has secured grant money to cover the cost of motor replacement on one of the
patrol boats.

The Emergency Management Agency plans to purchase a portable generator that could be used
at a small shelter in the event of a power outage during an event such as a hurricane, utilizing
Emergency Management Performance Grant funding.

The Police Department plans to renovate the women’s locker room at the Police Station by
expanding into an adjacent room, as existing facilities for female staff are inadequate. This is
proposed to be funded through Federal asset forfeiture.

The Planning Department has issued four Requests for Qualifications and/or Proposals for
projects to be funded outside of the Capital Budget, including a study of the “auto row” portion
of Taunton Avenue that will include re-use options for closed dealerships; traffic and pedestrian
safety improvements as well as a public transportation options.

The City has entered into a Design-Build-Operate (DBO) agreement with United Water, Inc. and
engineering firm AECOM to upgrade, then operate the Riverside Waste Water Treatment Plant
(WWTF). Former City employees operating the WWTF were retained by United Water and are
now on that company’s payroll. The plant’s upgrade is being carried out with a combination of
Federal stimulus funds, low-interest state loans, and phased-in sewer rate increases.

The Public Works and Planning Departments have been involved in securing and administering a
number of Federal and State Grants for energy efficiency projects. Below is a status update on
the grants received and the project status for each. These grants are funded through ARRA.
There no city funds or match requirements with these grants, however there is a fair amount of
ARRA reporting associated with each program.

Five-Year Capital Improvement Budget August 2010
Advisory Recommendation to the East Providence Planning Board
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Department of Energy — Energy Efficiency and Conservation Block Grant (EECBG)
Award: $207,400

Approved Project Activities: Energy Audits for municipal buildings, energy efficiency upgrades
to aging energy infrastructure, feasibility study for hydropower generation at Hunt’s Mills Pump
House.

Project Status: The City has secured the services of an energy management consultant,
SourceOne Inc of Boston, MA. The Energy Audit Report of municipal buildings has been
completed with a number of recommendations including a new boiler and air conditioning
system for City Hall, and an energy management system to control HVAC systems for municipal
buildings. Specifications for a new boiler/heating system and air conditioning system for City
Hall have been developed and are in the queue in Purchasing to go out for bid. A RFP for the
hydropower study has also been completed and is out for bid. (Ed. Note: Responses to the RFP
are now under review.) SourceOne will be reviewing our streetlight inventory and will conduct
an audit of the City’s streetlights to determine if there is a potential for savings.

Funds expended to date: $22,400 (Completion of Energy Audit Report)

Rhode Island Economic Development Corporation

Award: $50,000

Approved Project Activity: To fund the hydropower feasibility study at Hunts Mills.

Project Status: These funds will be combined with the EECBG funds for the study. An RFP was
recently advertised. (Ed. Note: Responses have been received and are under review.)

Rhode Island Office of Energy Resources
Award: $26,877
Approved Project Activities: Funding energy efficiency and conservation strategy plans.

Project Status: SourceOne has provided a number of recommendations for energy efficiency
improvements as a result of the Energy Audit Report.

Funds expended to date: $6042.00 (Strategic Planning/energy efficiency recommendations by
Source One)

Rhode Island Office of Energy Resources

Award: $268,769

Approved Project Activities: To be determined. Funding may be used for energy efficiency
improvements, renewable activities, etc. We will be going out for bid for new boiler and air
conditioning systems at City Hall. Depending on prices, these funds may be used to supplement
the DOE grant noted above.

Rhode Island Office of Energy Resources
Award: $29,344

Five-Year Capital Improvement Budget August 2010
Advisory Recommendation to the East Providence Planning Board
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Approved Project Activities: Funding for energy performance contracting or may be combined
with the grant award listed above.

Rhode Island Office of Energy Resources

Award: $196,980 (competitive grant award)

Approved Project Activity: Funding for an Energy Management System which will control the
City’s HVAC systems at City Hall, Public Works, Police Station, Senior Center, and Weaver
Library.

Project Status: The City was just recently notified of this award. This project was the first
priority recommendation made by SourceOne from the Energy Audit Report. Projected energy
cost savings from this project is $45,000 per year.

Rhode Island Office of Energy Resources
Award: $23,848 (competitive grant award)
Approved Project Activity: Funding for traffic signal LED replacement

Project Status: The City was just recently notified of this award. The plan is to replace all of the
City owned and maintained traffic signals (approximately 88 signal heads) with LED lights.
Projected energy cost savings is $18,600.

Forbes Street Property Redevelopment

The City has been working with the Governor’s office of Alternative Energy on the
redevelopment of the Forbes Street Landfill. The City issued an RFP for development partners
on July 20, 2010 and responses are due on August 10™. (Ed. Note: Responses have been received
and are under review.)

East Bay Energy Consortium (EBEC)

East Providence is a member of the nine-community East Bay Energy Consortium, which is a
voluntary collaboration of towns investigating the development of a jointly-owned land-based
wind turbine farm. The Consortium was formed in July of 2009. The effort has been funded by
$140,000 in grants from the RI Economic Development Corporation and the RI Foundation,
$2,000 in cash contributions from each of the communities as well as in-kind municipal
contributions. Roger Williams University has also donated administrative support and meeting
space. EBEC has, though its consultant, ASA, completed a feasibility study identifying a site for
the wind farm and the preliminary financing scenarios. A $500,000 grant application to the RI
Office of Energy Resources is currently under review as is a request for an additional $50,000 in
funding from the RI Foundation. If EBEC is successful in securing these funds, they will be
used to address the next stages of project feasibility.

Five-Year Capital Improvement Budget August 2010
Advisory Recommendation to the East Providence Planning Board
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SCHOOL DEPARTMENT

The School Department will have a $15-million dollar bond issue before the City’s voters on the
November 2010 ballot (see attached). In anticipation of this potential funding, the School
Department is performing $12 million in energy efficiency improvements system-wide through
an Energy Service Contract with Johnson Controls, Inc. whereby the future energy savings are
dedicated to paying for the cost of the improvements. A list of energy-related projects to be
undertaken has been developed by the School Department with assistance from Johnson Controls
and local engineering firm SMMA. This list, as submitted by the School Department dated July
23,2010, is attached.

SUMMARY

The Planning Department has worked in cooperation with the City Manager and Department and
Division Heads in the preparation of the FY 2010-11 through FY 2014-15 Capital Improvement
Program and the proposed FY 2010-11 Capital Budget. City staff has made great strides in
securing State and Federal Funding to the tune of millions of dollars to perform capital
improvements that will benefit the City and its residents for many years to come. As the
Planning Department has strongly advised and Planning Board has recommended in previous
years, reasonable minimal capital funding should be made a regular component of the City’s
annual budget in order to ensure the continued viability of the City’s aging infrastructure as City
finances allow. While the City has been very successful with these funding opportunities, they
realistically will not exist forever. We support and continue to advocate necessary bond issues
for large ticket capital items, especially in times of low interest rates, but as “one-time”
expenditures for those necessary capital projects for which grant funding is not available, and
which would result in an inordinate increase in the tax rate if funded in a single year.

We therefore recommend that the Planning Board advise that the City Manager and City Council
support the recommended Capital Budget funding for fiscal year 2010-2011 to support the
following items as described in more detail beginning on the bottom of Page 1 of this document:

New City Financial/Resource Management System $150,000
Weaver Library - New Roof $ 50,000
Remove/Replace 20,000 Gallon Fuel Storage Tank at Central Garage $100.000

$300,000
Enclosures:

5-Year Capital Improvement Budget Requests Beginning 2010-2011 (two 11x17” pages)

Office of the RI Secretary of State School Bond Referendum Notice

Johnson Controls Performance Contract Proposal submitted by the East Providence School
Department, dated July 23, 2010

Five-Year Capital Improvement Budget August 2010
Advisory Recommendation to the East Providence Planning Board
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Office of the Secretary of State
To be filed with the Secretary of State not later than
Augnst 4, 2010 a1 4 p.m.
(Section 17-19-7, Rhode Island General Laws of 1956, as amended)

LIST OF REFERENDA/QUESTIONS

We berehy cectify the follosving o be 2 true LIST OF REFERENDA/QUESTIONS ta be voted far ar the City/Town Election

to be held in Fast Providence an Navember 2, 2010,
(Cay = Toum)

Type the complete referenda/questions below, induding the descriprive heading, authorization and text of each question as
indicated in the Rule and Regulations adapred January 1, 1998. Ifall of the questions do nat fir below; list all of the descriptive
headings below and artach additional pages conmining the complete refrrenda/questions.  NOTE: The order in which
referenda/questions are listed below will be the order in which they will appear on the ballor.

D Check this box if you arc also submirting the referenda questian(s) via CD eor diskerte. Indicate the word processor and
vesion used: ‘

East Providence School Bond Form of Ballot Question (2010)

REPAIRS AND IMPROVEMENTS TO CITY SCHOOLS BONDS NOT TO EXCEED
MORE THAN 15,000,000

"Shall an act passed at the 2010 session of the RI General Assembly
entitled 'An act authorizing the City of East Providence to repair
and improve public school buildings in the city of East Providence
and authorizing the financing thereof, including the issue of not
more than 15,000,000 in.bonds, notes and other:ewxidences:sf
indebtedness therefore, including but not limited to any bonds or
notes issued pursuant to financing agreements with the Rhode Health
and Educational Building Corporation' be approved?"

Ekxplanation:

"Such approval by the voters of East Providence will allow the East
Providence School Department to complete many essential repairs to
twelve(l2) school buildings at the elementary, middle and high school
levels that will result in an improved physical environment more
conducive to successful teaching and learning.”

D Check this box if there ace no Jocal referenda/questions to appear on your Noverber 2, 2010 General Election Ballor.

g/ 2/ /0

Boand of Canvoasea
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CITY COUNCIL

_ - Joseph Larisa, Mayor
Robert E. Cusack, Assistant Mayor
Bruce R. DiTraglia,

Valerie A. Perry
Brian Coogan

The City Council is made up of five elected officials. One from each
of the four wards within the City and one elected at-large. The
Mayor and Assistant Mayor are elected by the Council from among
- its members. The Mayor presides at Council meetings and is the
- ceremonial head of City Government. The Assistant Mayor acts as -
Mayor during the absence or disability of the Mayor. The City
Council meets regularly on the first and third Tuesdays of the
month except on holidays when an alternate date is set. In July and
August the Council meets once each month.

The City Council determines policy for City government by
resolution, ordinance and adoption of the City budget. The Council
is instrumental in assisting citizens with questions and complaints
regarding the workings of City government.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND:

DEPARTMENT:

FUNCTION:
GENERAL CITY COUNCIL
POSITION QUOTA

PAY "cUR | PRO | REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT POSED| FINAL | BUDGET | BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET| 20092010 2010-2011 | 2010-2011
TTT0T | mavor T T " "R I R as00| " "aso0|

COUNCILMEN 4 4 13,999 14,000

PERSONNEL & SALARIES s [ s | | T 18490 ~ 18s00]

BLUE CROSS/DENTAL 46,533 48,400

SOCIAL SECURITY 1,415 1,420

MUNICIPAL PENSION 1,156 1,070

MED INS COPAY -8,238 -8.590

" Ts93es| ~ e0s00|
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CITY MANAGER

Richard M. Brown
City Manager

As the City’s Chief Executive Officer, the City Manager administers
the functions of the City in accordance with Federal and State laws,
as well as the City Charter, Ordinances, established policies and
labor agreements.

The City Manager’s office is located in Room 102 on the first floor
of City Hall. It is staffed by the City Manager and a Constituent
Affairs Coordinator. All Department Heads report directly to the
City Manager.

The City Manager is responsible for planning and controlling the
operations of City government, including all personnel transactions,
and is charged with the preparation, presentation, and
administration of the annual budget, as adopted by the City Council.
Preparation of status reports and staff analysis of issues for
presentation to the Mayor and Council is another important activity
of this office. In addition, the City Manager serves as the City’s
Public Safety Director and sits on numerous boards and
commissions where the activities of those organizations could have
a significant impact on the City.
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CITY OF EAST PROVIDENCE
POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
GENERAL CITY MANAGER
POSITION QUOTA
PAY "GR | TTpPRO| T REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FINAL | BUDGET | BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 | 2010-2011
TTT0c” | eImYMANAGER | T+ "E R 7T TTTTTT T asea| T Ttasead|
37E CONSTITUENT AFFAIRS COORD 1 1 54,733 53,666
REGULAR SALARIES RTYY 7 T
TEMPORARY SALARIES 0 0
LONGEVITY WAGES 4719 4300
OUTSIDE SERVICES 26,000 10,000
PERSONNEL & SALARIES STV 7T T TTTTTT| T T 2283w T 211910
BLUE CROSS/DENTAL 30,402 31,630
SOCIAL SECURITY 13.203 15.750
MUNICIPAL PENSION 32,624 30,810
EMPLOYEE ASSISTANCE 42 50
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 100 100
MED INS COPAY -2,892 -5,730
T 304872l T 2ses20| T
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SENIOR SERVICES

Robert Rock, Director

The East Providence Senior Activity Center offers a variety of
services to the aged in our community. On staff, we have a
Registered Nurse who provides all health-related services and an
Elder Information Specialist who provides a wide range of
information and referrals. The Center offers monthly social,
educational and financial seminars. The Center also serves daily
meals.

A 5500 square foot addition was attached to the eastern portion of
the main building. The new main entrance opens to the lobby and
information/reception area. The very active fitness center has been
relocated to a much larger area within the addition along with the
Center’s library. A common area with tables, casual chairs and a
coffee café is part as well. A new computer lab with seven terminals
for computer classes is able to accommodate all levels of learning.
The new large multi-purpose room hosts meetings, exercise
programs, and seminars. A smaller seminar room is available for
smaller groups.

Our Elder Information Specialist assists the elderly and their
families in providing information/referral and assistance with
accessing services and programs.

Under the direction of our Registered Nurse, our health related
services and activities are numerous. Individual nursing
assessment, treatment, instruction and/or referrals are available
during open hours in the Health Center. The Senior Center is a
state-certified site for diabetes outpatient education classes and
individual counseling.

Our library offers new as well as older books and a large variety of
paperbacks; members are able to check books out. The library offers
a beautiful setting for quiet time to relax and enjoy a good book.

The Center provides transportation to and from the center and also
coordinates with RIPTA, which provides transportation through the
Ride program. Ride is a federally funded subsidized program. The
Mobile Post Office program visits the center monthly for members'
convenience in buying stamps, mailing letters, packages and assists
with any other postal needs.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
. GENERAL SENIOR SERVICES
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
37E CENTER DIRECTOR 1 1 52,104 53,670
28E CLERKTYPIST I 1 1 34,393 35,425
41E NURSE 1 1 61,560 63,410
28E ELDER INFO SPECIALIST 1 1 35,091 36,145
REGULAR SALARIES 183,148 188,650
OVERTIME WAGES 0 0
LONGEVITY WAGES 6,546 6,750
TEMPORARY SALARIES 0 0
PART - TIME SALARIES 71,214 64,700
INSTRUCTORS 14,000 15,000
PERSONNEL & SALARIES 4 4 274,908 275,100
BLUE CROSS/DENTAL 33,346 34,700
SOCIAL SECURITY 20,877 20,800
MUNICIPAL PENSION 30,426 29,800
EMPLOYEE ASSISTANCE 84 920
DEFERRED COMPENSATION 6,000 6,000
EMPLOYEE BENEFIT PHYS FIT 525 530
EMPLOYEE BENEFIT CLOTHING 150 150
MED INS COPAY -1,664 -3,800
364,652 363,370
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DEPARTMENT OF
INFORMATION TECHNOLOGY

Lori Ann Fox, IT Director

The Information Technology (IT) Department consists of two
full time employees: the IT Director and a Network
Technician. The charge of the IT Department is to provide the
highest quality technological services to the City of East
Providence through planning, fiscal responsibility and team
oriented problem solving. The IT Department maintains the
City’s infrastructure, hardware, various software and database
applications as well as other related peripherals (printers,
scanners, digital cameras, copiers, etc.).

Working in conjunction with all City and School Departments,
the IT Department utilizes the latest in technology to better
provide pertinent information to City management and the
citizens of East Providence in a comprehensive and cost
effective manner.
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CITY OF EAST PROVIDENCE
POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
GENERAL INFORMATION TECHNOLOGY
POSITION QUOTA
PAY “eor | TTeRO| REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FINAL | BUDGET | BUDGET | BUDGET
NO. : BUDGET| BUDGET| BUDGET| 2009-2010{ 20102011 | 20102011
~~%i& " | INFORMATION TECH. DIRECTOR | R i e Ty BT X+ I
35E NETWORK TECH 1 1 47,800 49,233
REGULAR SALARIES ~~Jaseos| | isaeo|
LONGEVITY WAGES 2784 2.870
OUTSIDE SERVICES 58,700 62,300
PERSONNEL & SALARIES R 5= ©7777| TZioaeo| T ame3sol
BLUE CROSS/DENTAL 30,402 31,630
SOCIAL SECURITY 12.667 13,040
MUNICIPAL PENSION 24,297 23,810
EMPLOYEE ASSISTANCE 42 50
DEFERRED COMPENSATION 7.045 7,190
EMPLOYEE BENEFIT PHYS FIT 300 300
MED INS COPAY 22,205 -5,730
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CITY CLERK

Kim Casci, City Clerk

The City Clerk maintains all required records in accordance with
Federal, State and local laws. Maintains and records all vital
statistics and issues various licenses and permits.

The City Clerk’s office is located in Room 105 on the first floor of
City Hall. In addition to the City Clerk, the office is staffed by a
Deputy City Clerk and five clerks. The Probate Judge, Deputy
Probate Judge and the City Sergeant are also considered members of
this office, although they are not regular, full-time employees. The
Probate Judge handles all estate matters and the City Sergeant is
present at all City Council meetings. '

The City Clerk is responsible for the preparation of Council agendas
and minutes for regular and special meetings. They also record land
evidence instruments, probate estates, process and issue all
required business licenses; dog, fishing and hunting licenses. They
also record all births to East Providence residents and issue
marriage and death certificates.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
GENERAL CITY CLERK
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
u/c CITY CLERK 1 1 53,312 53,312
38E DEPUTY CITY CLERK 1 1 54,152 55,776
28E CLERK TYPIST Il 1 1 34,392 35,424
29E CLERK TYPIST Il 1 1 36,063 37,145
28E CLERKTYPIST | 3 3 103,178 106,273
REGULAR SALARIES 281,097 287,930
TEMPORARY SALARIES 500 500
LONGEVITY WAGES 13,613 14,580
PROBATE JUDGE 2 1 7,727 7,725
CITY SERGEANT 1 1 3,375 3,375
OUTSIDE SERVICES 16,000 16,000
PERSONNEL & SALARIES 10 9 322,312 330,110
BLUE CROSS/DENTAL 97,594 102,080
SOCIAL SECURITY 23,952 24,150
MUNICIPAL PENSION 47,271 46,540
EMPLOYEE ASSISTANCE PRGM 147 150
DEFERRED COMPENSATION 4,000 2,000
EMPLOYEE BENEFIT PHYS FIT 1,225 1,230
EMPLOYEE BENEFIT CLOTHING 850 850
MED INS COPAY -6,106 -8,700
491,245 498,410
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FINANCE

Donald E. Gray, Jr., Interim Finance Director

The Finance Department develops and controls financial
management functions of the City of East Providence as delegated
in Article IV of the East Providence City Charter. This includes all
matters pertaining to the financial operations and financial
_planning and development of the City to insure fiscal stability.

The Finance Department is organized into Finance Administration,
Control & Accounts, Purchasing, Assessment and Treasury. The
heads of these divisions are appointed by and report directly to the
Director of Finance who in turn reports directly to the City
Manager.

The Finance Director and the Treasurer are located in the same
office on the first floor of City Hall. The offices of Assessment,
Control & Accounts and Purchasing are located on the second floor
of City Hall.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 2011

FUND: FUNCTION: DEPARTMENT: _
_GENERAL FINANCE DIRECTOR
POSITION QUOTA
PAY “TCuR | TerO| T REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FINAL | BUDGET | BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 | 2010-2011
784 | FINANCE DIRECTOR | " .7 777777 T qo0898| T 103924 T
REGULAR SALARIES T d00898| | 103924
LONGEVITY WAGES 7,837 0
PERSONNEL & SALARIES IR B .7 TTTTTT T q0e 733 T o3e2d T
BLUE CROSS/DENTAL 15,201 15,820
SOCIAL SECURITY 8,556 7,950
MUNICIPAL PENSION 17,441 15,860
EMPLOYEE ASSISTANCE 21 30
DEFERRED COMPENSATION 5,045 0
EMPLOYEE BENEFIT PHYS FIT 200 200
MED INS COPAY 1,373 -2,860
T is3g24| 140924
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
GENERAL CONTROL & ACCOUNTS
POSITION QUOTA
PAY TCR | TTerO | T T REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FnaL | BUDGET| BUDGET | BUDGET
NO. sUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 [ 2010-2011
e | ConTROLLER | " T T T 7a7s71 ~ " 77000 T
36E | JRACCOUNTANT 1 1 49,410 50,890
30E | PAYROLL CLERK 1 1 41173 42,415
28E | CLERKTYPISTII 1 1 34,393 35,425
REGULAR SALARIES T Jee733| T 205,730
LONGEVITY WAGES 11,748 14,200
PERSONNEL & SALARIES R ruuiy B B Prp/r et ey~
BLUE CROSS/DENTAL 60,804 55,060
SOCIAL SECURITY 16,485 17,100
MUNICIPAL PENSION 33,921 33,560
EMPLOYEE ASSISTANCE 84 90
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 775 780
EMPLOYEE BENEFIT CLOTHING 450 450
MED INS COPAY 3328 -3.970
TT3aer2l T a2s0000

325,000
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL TREASURY
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT poseD| FINAL | BUDGET | BUDGET | BUDGET
NO. supceT| BUDGET| BUDGET| 20092010 20102011 | 2010-2011
26E | TREASURER 1 1 74,757 77,000
ME DEPUTY TREASURER 1 1 61,569 63.410
34E | GROUP LEADER 1 1 44,927 46,275
31E SR ACCOUNTS MAINT CLERK 1 1 39,308 40,580
29E | ACCOUNTS MAINT CLERK 3 3 108,189 111,435
REGULAR SALARIES ~“a2sss0|  ss700|
TEMPORARY SALARIES 0 0
LONGEVITY WAGES 18,541 21,910
OUTSIDE SERVICES 29,000 29,000
PERSONNEL & SALARIES 2 ==l = TT%eam| C Tseeeto] T
BLUE CROSS/DENTAL 106,407 111,230
SOCIAL SECURITY 27,186 28,200
MUNICIPAL PENSION 55,718 55,030
EMPLOYEE ASSISTANCE PRGM 147 150
DEFERRED COMPENSATION 4,000 4,000
EMPLOYEE BENEFIT PHYS FIT 1,325 1,330
EMPLOYEE BENEFIT CLOTHING 750 750
MED INS COPAY -5,824 10,410
~seeos0| | srese0|
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL MIS
POSITION QUOTA
PAY “eor | TTero | T REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FINAL | BUDGET | BUDGET | BUDGET
NO. supcet| BUDGET| BUDGET| 2009-2010| 20102011 | 2010-2011
~=%35 " | COMPUTER INFO SPECIALIST | — 1 | Fe I L
REGULAR SALARIES ~~seeeo|  sssro|
LONGEVITY WAGES 4,969 5120
PERSONNEL & SALARIES T B e N siez0|  eses0|
BLUE CROSS/DENTAL 15,201 15,820
SOCIAL SECURITY 5,036 5,180
MUNICIPAL PENSION 0.918 9,720
EMPLOYEE ASSISTANCE 21 30
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 100 100
MED INS COPAY 832 -2,860
Y e
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL PURCHASING
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posepl FINAL | BUDGET | BUDGET | BUDGET
NO. supceT| BupbceT| BUDGET| 20092010 2010-2011 [ 2010-2011
45E PURCHASING AGENT 1 1 71,914 74,075
28E PURCHASING CLERK 1 1 34,393 35425
REGULAR SALARIES T loes07| T Tfoeso0|
TEMPORARY SALARIES 700 700
LONGEVITY WAGES 6,193 6,380
OUTSIDE SERVICES 500 500
PERSONNEL & SALARIES T ST 77T T 3sg00| T Ta7os0|
BLUE CROSS/DENTAL 30,402 31,630
SOCIAL SECURITY 8,966 9,230
MUNICIPAL PENSION 18,044 17,680
EMPLOYEE ASSISTANCE 42 50
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 325 330
EMPLOYEE BENEFIT CLOTHING 150 150
MED INS COPAY 1,664 -3,800
TT37i9es| T Tirasso| —
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL ASSESSMENT
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
46E CITY ASSESSOR 1 1 74,756 77,000
38E ASSISTANT ASSESSOR 2 2 107,580 110,810
34E APPRAISAL TECHNICIAN 1 1 44927 46,275
32E TITLE RESEARCHER 1 1 41,173 42,410
28E CLERK TYPIST Il 1 1 34,393 35,425
REGULAR SALARIES 302,829 311,920
TEMPORARY SALARIES 0 7,250
LONGEVITY WAGES 18,021 12,890
BOARD OF TAX REVIEW 3,000 3,000
OUTSIDE SERVICES 236,900 30,000
PERSONNEL & SALARIES 6 6 560,750 365,060
BLUE CROSS/DENTAL 64,768 68,060
SOCIAL SECURITY 25,081 25,940
MUNICIPAL PENSION 51,464 49,570
EMPLOYEE ASSISTANCE PRGM 126 130
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 1,225 1,230
EMPLOYEE BENEFIT CLOTHING 750 750
MED INS COPAY -4,992 7,640
701,172 505,200
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PLANNING DEPARTMENT

Jeanne M. Boyle, Planning Director

The Planning Department oversees land-use planning, review of
development projects, Community Development activities,
economic development, administration of Federal and State grant
programs, housing and other related activities. It provides staff
support to a number of City commissions including the Planning
Board.

The Planning Department’s staff includes the Director of Planning,
Chief Planner, Principal Planner, Senior Planner, Planner 1/Deputy
EMA Director and an Administrative Assistant.

The Community Development Office, which is part of the Planning
Department, is federally funded. Staff includes the Community
Development Coordinator, a Rehabilitation Inspector, and a

Secretary.

The Emergency Management Agency, administered by the City
Manager/EMA Director but also within the Planning Department,
prepares for natural and manmade disasters, works with state
agencies to write and update City pre- and post-action plans,
coordinates exercises and activities including city-wide flu
vaccinations, educates the public, trains volunteers, and performs
other mitigation and emergency-related activities.

The office is located on the third floor of City Hall in Room 309.
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CITY OF EAST PROVIDENCE
POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL PLANNING
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 | 2010-2011
50E DIRECTOR OF PLANNING 1 1 86,710 89,311
48E PLANNER IV 1 1 80,542 82,960
45E PLANNER I 1 1 71,913 74,071
41E PLANNER I 1 1 61,559 63,406
36E PLANNER | 1 1 49,410 50,892
32C ADM ASST TO PLANNING DIR 1 0 - 38,010 0
28AB CLERK TYPIST 0 1 0 30,380 )
REGULAR SALARIES 388,144 391,020
TEMPORARY SALARIES 15,600 23,250
OVERTIME WAGES 0 0
LONGEVITY WAGES 23,003 24,010
BOARD MEMBERS 3,600 4,200
OUTSIDE SERVICES 75,000 18,000
PERSONNEL & SALARIES 6 6 505,347 460,480
BLUE CROSS/DENTAL 59,851 46,440
SOCIAL SECURITY 32,703 38,680
MUNICIPAL PENSION 66,045 63,180
EMPLOYEE ASSISTANCE 126 130
DEFERRED COMPENSATION 10,335 10,470
EMPLOYEE BENEFIT PHYS FIT 1,400 850
EMPLOYEE BENEFIT CLOTHING 300 300
EMPLOYEE BENEFIT TUITITON 0 0
MED INS COPAY -5,533 -9,220
670,574 611,310
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LAW

James Briden, Jr., City Solicitor

The Law Department provides legal services to the City Council,
City Manager, Department Heads, appointed City Boards and
Commissions. It is staffed by the City Solicitor and two Assistant
City Solicitors who are appointed by the Council. There are two full-
time legal secretaries.

The City Solicitor and the Assistants represent the City of East
Providence in all litigation in Federal and State courts and all
Federal and State administrative agencies. Additionally, the Law
Department acts as legal advisors to the City Council, City Manager,
and all Departments and Divisions in matters ranging from the
application of City and State law to union grievances and arbitration
matters. They prepare and review all ordinances, contracts and
other legal documents submitted by City officials.

The Law Department is located in Room 102 on the first floor of
City Hall. ~
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL LAW
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FINAL | BUDGET | BUDGET | BUDGET
NO. BupceT| BUDGET| BUDGET | 2009-2010| 2010-2011 | 2010-2011
U/C_ | CITY SOLICITOR 1 1 54,000 54,000
35 | LEGAL SECRETARY 1 1 50,189 51,695
31E | LEGAL SECRETARY | 1 1 40010 41215
REGULAR SALARIES T qasqee| T daegtol T
TEMPORARY SALARIES 132,000 0
LONGEVITY WAGES 5013 6,920
OUTSIDE SERVICES 30,000 156,000
PERSONNEL & SALARIES TR 5| 7777 T szl T s0esz0] T
BLUE CROSS/DENTAL 45,603 47,450
SOCIAL SECURITY 12,027 12,380
MUNICIPAL PENSION 23,934 23.470
EMPLOYEE ASSISTANCE 63 70
DEFERRED COMPENSATION 4,000 4,000
EMPLOYEE BENEFIT PHYS FIT 200 200
MED INS COPAY 4,410 -8,590
T 302620] T asssto]
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HUMAN RESOURCES

Mary Sullivan Scanlon, Director

The Human Resources Department plans, directs, and coordinates
human resource management activities of the municipality to
maximize the strategic use of human capital and maintain functions
such as recruitment, selection, and promotion in accordance with
the civil service ordinances and equal employment opportunity
laws.

The department handles matters relative to labor and employee
relations, workers’ compensation, safety, benefit and leave
administration, and regulatory compliance. In addition, the
department handles retiree health and insurance matters. -

The Director is appointed by the City Manager and reports directly
to him. '

The Human Resources Department is located on the third floor of
City Hall.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL HUMAN RESOURCES
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2008-2010| 2010-2011 | 2010-2011
50CD | DIRECTOR OF HUMAN 0 1 0 84,350
RESOURCES AND SERVICES
40E ASST. HR DIRECTOR 1 1 58,920 0
33E CONFIDENTIAL SECRETARY 1 1 43,700 45,010
30E PERSONNEL CLERKI 1 1 38,165 39,310
35C H.R. ASSISTANT 0 45,010
REGULAR SALARIES 140,785 213,680
OVERTIME WAGES 500 0
LONGEVITY WAGES 9,143 6,500
ACTING WAGES 21,140 0
OUTSIDE SERVICES 38,260 15,000
TEMP SALARIES 24,520
PERSONNEL & SALARIES 3 4 209,828 259,700
BLUE CROSS/DENTAL 45,603 48,940
SOCIAL SECURITY 14,705 19,540
MUNICIPAL PENSION 27,530 33,390
EMPLOYEE ASSISTANCE PRGM 63 90
DEFERRED COMPENSATION 6,000 6,000
EMPLOYEE BENEFIT PHYS FIT 500 300
RECRUITING PHYSICALS 4,000 3,500
EMPLOYEE BENEFIT - GLI 135,000 135,000
MED INS COPAY -2,496 -8,230
440,733 498,230
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AFFIRMATIVE ACTION/HUMAN
SERVICES

Elmer C. Pina, Director

The Affirmative Action Office is responsible for implementation
of the City’s Affirmative Action Plan and enforcement of anti-
discrimination laws. '

This office works closely with the Human Resources Department in
an effort to identify and address problem areas where under
representation of minorities and women exist.

The Affirmative Action Office serves as the liaison between the City
and a variety of ethnic and community based groups. '

East Providence residents seeking services provided through the
Family Independence Program, Medical Assistance and general
public assistance will have to report to 24 Commerce Street in
Pawtucket, Rhode Island. '

The City’s Human Services Department coordinates the local
Thanksgiving Food Drive, the “Make-a-Wish” holiday program for
needy residents and other special programs. This office oversees the
Emergency Shelter that operates on a night-to-night basis seven
days a week from November 1st to April 30t:. Emergency and other
referral services are offered from the local office.

The Affirmative Action/Human Services office is located on the
third floor of City Hall in Room 304A.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL AFFIRMATIVE ACTION / HUMAN SERVICES
POSITION QUOTA
PAY “curR | " PrO | REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FINAL | BUDGET | BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 | 2010-2011
45DE | AFFIRMACTION OFFICER | 1 ' - 64,680 71,904
REGULAR SALARIES T Teaes0| T 71e04| T
OVERTIME SALARIES o . 0
LONGEVITY WAGES 0 0
OUTSIDE SERVICES 2,500 2,500
TEMPORARY SALARIES 2,500 5,000
PERSONNEL & SALARIES T " 60680 70404
BLUE CROSS/DENTAL 15,201 15,820
SOCIAL SECURITY 5,254 5,884
MUNICIPAL PENSION 10,375 10,973
EMPLOYEE ASSISTANCE 21 30
DEFERRED COMPENSATION 2,000 0
EMPLOYEE BENEFIT PHYS FIT 200 200
EMPLOYEE BENEFIT CLOTHING 0 0
MED INS COPAY 1,373 2,860
“TJo1as8| | 109451

*NOTE: Due to step increases, current salary is $69,178.
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CANVASSING AUTHORITY

Leslie Shattuck-Moore, Acting Canvassing Authority
Administrator

The Department of the Canvassing Authority is administered by the
Canvassing Authority Administrator with a Clerk Typist who reports
directly to the Administrator.

The Canvassing Authority exercises the function, powers and duties
concerning nominations, elections, registration of voters,
canvassing rights, preparation and correction of voting lists and
other matters relating to elections. Reports to the Secretary of
State on matters relating to the certification of candidates,
nomination petitions, mail ballot applications and updating of
registrations. Reports to the Board of Elections regarding voting
machines, poll workers instruction meetings, interpretations of the
election laws and any new legislation that may affect elections.

The Canvassing office is located in Room 302 on the third floor of
City Hall. ,
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL CANVASSING AUTHORITY
POSITION QUOTA
PAY "coR | “TPRO| REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FNAL | BUDGET | BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011| 2010-2011
CLERKGANVASSING ~~~ " | =777 ==~ ~"7| =777 T | T | T
uc | AUTHORITY 1 1 50,116 42,000
28E | CLERKTYPIST Ii 1 1 34,393 35,430
REGULAR SALARIES T Teas00| T 77430 T
TEMPORARY SALARIES 3,000 3,000
OVERTIME WAGES 5,000 5,000
LONGEVITY WAGES 2,003 2,070
BOARD MEMBERS (3 @ 750) 2,250 2,250
OUTSIDE SERVICES 30,000 30,000
PERSONNEL & SALARIES R 5> | 7777 T Tas7e2l T T11e7s0| T
BLUE CROSS/DENTAL 30,402 31,840
SOCIAL SECURITY 7,709 6,690
MUNICIPAL PENSION 13,877 12,130
EMPLOYEE ASSISTANCE 42 50
DEFERRED COMPENSATION 2,000 0
EMPLOYEE BENEFIT PHYS FIT 225 280
EMPLOYEE BENEFIT CLOTHING 100 200
MED INS COPAY 22,205 1,870
T a78012| T 1esor0| T
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LIBRARY

Eileen Socha, Library Director

The East Providence Public Library is a community destination. A
department of the City, reporting to the City Manager, the Library is
governed by a seven member Board of Trustees appointed by the City
Council. ,

There are four Libraries located throughout the City offering the
opportunity to connect to the world.

The Weaver Library was renovated in 2010 to reflect our patron centered '
philosophy. The number of public access computers was tripled, a teen
room, literacy classroom, quiet study room and early learning center was
created.

The Libraries are centers of community and neighborhood vitality.
Materials are available in various formats including print, large print,
audio and downloadable e-books. Also provided is an extensive collection
of DVD’s and CD’s. The children’s room, teen room, and main stacks are
brimming with facts, ideas, mystery, fantasy and more.

You can visit the Library seven days a week and can remotely access the
library through the web page at eastprovidencelibrary.org. Your Library
card is welcome at all Rhode Island Public Libraries.

Lifelong Learning, Literacy and Technology are all offered through
materials and programs.

The Friends of the East Providence Library purchase museum passes
available for check-out. Mark your calendar for the Friends annual Book
Sale scheduled for October 29 - 31.

The Library circulates over 450,000 items and answers more than 30,000
reference questions annually. There are 22,500 registered borrowers and
visits to the libraries totaled more than 281,000. The Library offered 700
programs throughout the year for the enjoyment and intellectual
stimulation for residents of all ages.

The staff consists of a Director, Assistant Director, ten Professional
Librarians, a Literacy Coordinator, Technical Services Assistant, Youth
Services Assistant, Circulation Coordinator, seven Library Aides, five part
time employees and two student assistants.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL LIBRARY
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011| 2010-2011
47E DIRECTOR OF LIBRARY SERVICES 1 1 77,601 79,930
40E ASST DIRECTOR/LIB SERVICES 1 1 58,919 60,690
37E INFORMATION SERV LIBRARIAN 1 1 52,103 53,667
37E LIBRARIAN il 1 1 52,103 53,667
37E TECH SERVICES CO-ORDINATOR 1 1 52,103 53,667
37E CHILDREN'S LIBRARIAN 1 1 52,103 53,667
37E BRANCH LIBRARIANS 2 3 104,207 161,000
36E LIBRARIAN | 2 2 99,698 102,690
31E LIBRARY ADMIN ASSISTANT 1 0 39,388 0
30E CIRCULATION CO-ORDINATOR 1 1 37,522 38,650
28E TECH SERVICES ASSISTANT 1 1 31,972 35,425
28E CUSTODIAN i 1 0 36,822 0
28E YOUTH SERVICES ASSISTANT 1 1 34,392 35,425
27E LIBRARY AIDE 8 7 263,476 237,455
34E LITERACY COORDINATOR 1 1 45,442 46,800
36E NEIGHBORHOOD & COMM SERV 1 1 52,103 53,667
LIBRARIAN
REGULAR SALARIES 1,089,964 1,066,400
TEMPORARY SALARIES 0 0
OVERTIME WAGES 20,000 20,000
LONGEVITY WAGES 55,724 56,960
OUTSIDE SERVICES 0 0
PART TIME SALARIES 85,000 45,000
PERSONNEL & SALARIES 25 23 1,250,688 1,188,360
BLUE CROSS/DENTAL 320,761 323,550
SOCIAL SECURITY 100,250 95,190
MUNICIPAL PENSION 215,441 171,420
EMPLOYEE ASSISTANCE 525 510
DEFERRED COMPENSATION 29,880 28,000
EMPLOYEE BENEFIT PHYS FIT 4,125 3,750
EMPLOYEE BENEFIT CLOTHING 1,850 1,500
EMPLOYEE BENEFIT TUITION 0 0
OTHER 0 0
MED INS COPAY -22173 -43,980
REDUCTION -305,000 0
1,596,447 1,768,300
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PUBLIC WORKS

Steve Coutu, P.E., Director of Public Works

The Public Works Department is headed by the Public Works
Director who reports directly to the City Manager. The Department
consists of nine divisions including Animal Control, Building
Inspection, Central Garage, Engineering, Highway, Public Buildings,
Refuse/Recycling, Water Utilities and Wastewater.

The Public Works Department provides services to East Providence
residents in the areas of streets and sidewalks, refuse and recycling
collection, engineering, water distribution, wastewater treatment
and Animal Control. In addition, this Department is responsible for
the maintenance of all City owned buildings, vehicles and
equipment.

The Public Works Director, Engineering, Building Inspection, Public
Buildings and Recycling/Refuse Divisions are located at City Hall.
' Highway, Water Utilities, Central Garage and Animal Control
Divisions are located at the Engustian Municipal Public Works

Complex at 60 Commercial Way. The Water Pollution Control |

Division/Wastewater Treatment Facility is located at 1 Crest
Avenue.
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CITY OF EAST PROVIDENCE
POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL DIRECTOR OF PUBLIC WORKS
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT posep| FINAL | BUDGET | BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011| 2010-2011
54E DIRECTOR OF PUBLIC WORKS R T 7777 T 00898 103930
32E | SECRETARY (STENOGRAPHER) 1 1 41,754 43,000
REGULAR SALARIES TTlazeso| ~ 1ase30| T
LONGEVITY WAGES 9,695 9,990
OUTSIDE SERVICES 0 50
PERSONNEL & SALARIES T T 2 | 77777 TTs23as|  1segro| |
BLUE CROSS/DENTAL 16,131 16,770
SOCIAL SECURITY 12,732 13,110
MUNICIPAL PENSION 24 436 23,040
EMPLOYEE ASSISTANCE 42 50
DEFERRED COMPENSATION 7.045 7,190
EMPLOYEE BENEFIT PHYS FIT 300 300
MED INS COPAY 1373 -2,860
T 211es8| T 215470 T
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BUILDING INSPECTION
DIVISION

Robert Walker, Acting Building Official

The Building Inspection Division consists of a Building Official,
Plumbing-Mechanical Inspector, Building Inspector, Zoning Officer,
Electrical Inspector and two Clerk Typists.

The Building Inspection Division is responsible for all new
construction and alterations of existing buildings within the City.
This Division issues permits, which include building, plumbing,
mechanical and electrical. This Division also reviews zoning
ordinances and minimum housing complaints. -

The Building Inspection Division is located on the second floor of
City Hall.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
GENERAL BUILDING INSPECTION
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGE"
NO. BUDGET| BUDGET| BUDGET| 2009-2010 2010-2011 2010-2011
43E BUILDING OFFICIAL 1 1 66,533 68,530
43E ACTING BUILDING INSPECTOR 1 1 61,559 68,530
41E PLUMBING-MECHANICAL INSP 1 1 61,559 63,405
41E ZONING OFFICER 1 1 61,559 63,405
28E CLERKTYPIST I 1 1 30,102 35,425
29E CLERK TYPIST I 1 1 36,063 37,145
41E ELECTRICAL INSPECTOR 1 1 59,110 63,410
REGULAR SALARIES 376,485 399,850
TEMPORARY SALARIES 10,868 0
LONGEVITY WAGES 15,646 13,490
OVERTIME WAGES 10,000 5,000
ZONING BOARD OF REVIEW 5,000 5,000
OUTSIDE SERVICES 10,000 10,000
PART-TIME SALARIES 18,772 18,780
UNREIMBURSED MEDICAL EXP 500 500
PERSONNEL & SALARIES 7 7 447,271 452,620
BLUE CROSS/DENTAL 106,407 110,930
SOCIAL SECURITY 35,563 35,350
MUNICIPAL PENSION 62,069 63,070
EMPLOYEE ASSISTANCE PRGM 147 150
DEFERRED COMPENSATION 10,000 10,000
EMPLOYEE BENEFIT PHYS FIT 725 950
EMPLOYEE BENEFIT CLOTHING 150 300
EMPLOYEE BENEFIT TUITION 0 0
MED INS COPAY -5,824 -16,200
656,508 657,170
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ENGINEERING DIVISION

Erik Skadberg, P.E., City Engineer

The Engineering lDivision consists of the City Engineer, Associate
Engineer, four Engineering Aides and a Clerk Typist.

The Engineering Division develops and reviews plans and contracts
for all City projects, such as water extensions, storm drains, sewers
and buildings. Inspection is provided for all construction within the
City. The Engineering Division provides services to the other
divisions of Public Works and City departments. Engineering also
updates water, street and assessor’s maps and is a source of
information to residents on these subjects.

The Engineering Division is located on the second floor of City Hall.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
GENERAL ENGINEERING
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
50E CITY ENGINEER 1 1 86,710 89,310
43E ASSOCIATE ENGINEER | 1 1 66,533 68,530
41E ENGINEERING AIDE 1l 1 1 61,404 63,250
38E ENGINEERING AIDE Il 2 2 107,592 110,820
34E ENGINEERING AIDE | 1 1 45,196 46,555
29E CLERKTYPIST I 1 1 36,063 37,145
REGULAR SALARIES 403,498 415,610
TEMPORARY SALARIES 5,880 0
OVERTIME WAGES 3,000 3,000
LONGEVITY WAGES 23,331 27,070
OUTSIDE SERVICES 4,000 1,000
PART-TIME SALARIES 0 0
UNREIMBURSED MEDICAL EXP 50 50
PERSONNEL & SALARIES 7 7 439,759 446,730
BLUE CROSS/DENTAL 98,136 102,080
SOCIAL SECURITY 33,944 34,320
MUNICIPAL PENSION 68,463 67,550
EMPLOYEE ASSISTANCE 147 150
DEFERRED COMPENSATION 4,000 4,000
EMPLOYEE BENEFIT PHYS FIT 925 930
EMPLOYEE BENEFIT CLOTHING 150 150
EMPLOYEE BENEFIT TUITION 3,000 500
MED INS COPAY -5,824 -10,410
642,700 646,000
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HIGHWAY DIVISION
Anthony Andrade, Superintendent

The Highway Division is composed of the Superintendent, Assistant
Superintendents, Account Clerk, Lead Workers, Heavy Equipment
Operators, Truck Drivers and Laborers. The Division is responsible
for storm drains, road resurfacing, road repairs, street sweeping,
catch basin cleaning, mosquito abatement program, maintaining the
former landfill site and operating a compost site. The Division salts,
sands and plows the 160 miles of City streets in the winter season.
It also participates in cleanups such as debris collected on the City’s
waterfront and debris caused by various storms. The Division
maintains the traffic signals, installs stop signs, speed limit signs
and warning signs. The street pavement markings are also

maintained by the Highway Division. '

The Highway Division is’ located at 60 Commercial Way.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010 - 2011

FUND: FUNCTION: DEPARTMENT:
GENERAL HIGHWAY
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010 2010-2011 | 2010-2011
48E SUPERINTENDENT 1 1 80,543 82,955
39E ASSISTANT SUPERINTENDENT 2 2 114,046 117,470
36E LEADWORKER 5 5 247,728 255,160
34E AUTO EQUIP OPERATOR i 6 6 271,175 279,310
32E AUTO EQUIP OPERATOR | 8 8 332,432 342,405
31E ACCOUNT CLERK I 1 1 39,832 41,025
30E LABORER 1l 8 6 286,184 234,915
REGULAR SALARIES 1,371,940 1,353,240
TEMPORARY SALARIES 5,440 5,440
OVERTIME WAGES 90,000 90,000
LONGEVITY WAGES 89,330 102,120
ACTING WAGES 3,000 1,000
OUTSIDE SERVICES 22,000 17,000
UNREIMBURSED MEDICAL EXP 2,100 2,100
PERSONNEL & SALARIES 31 29 1,683,810 1,570,900
BLUE CROSS/DENTAL 444,793 433,910
SOCIAL SECURITY 120,236 119,780
MUNICIPAL PENSION 234,388 222,090
EMPLOYEE ASSISTANCE 651 610
DEFERRED COMPENSATION 6,000 6,000
EMPLOYEE BENEFIT PHYS FIT 3,800 3,930
MED INS COPAY -25,792 -32,930
2,367,886 2,324,290
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ANIMAL CONTROL

William Muggle, Supervisor

The Animal Control building is located on Commercial Way.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL ANIMAL CONTROL
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
38E ANIMAL CONTROL SUPERVISOR 1 1 53,796 55,410
32E POUNDKEEPER 1 1 41,554 42,805
28E ASST POUNDKEEPER 1 1 34,977 36,025
REGULAR SALARIES 130,327 134,240
TEMPORARY SALARIES 13,440 14,560
OVERTIME WAGES 10,000 10,000
LONGEVITY WAGES 2,037 2,100
ACTING WAGES 2,000 2,000
PART TIME WAGES 19,836 27,370
OUTSIDE SERVICES 10,000 10,000
UNREIMBURSED MEDICAL EXP 150 150
PERSONNEL & SALARIES 3 3 187,790 200,420
BLUE CROSS/DENTAL 28,519 30,520
SOCIAL SECURITY 13,590 14,910
MUNICIPAL PENSION 21,231 20,800
EMPLOYEE ASSISTANCE PRGM 63 70
EMPLOYEE BENEFIT - CLOTHING 1,300 1,300
EMPLOYEE BENEFIT - PHYS FIT 375 380
MED INS COPAY -2,496 -2,800
250,372 265,600
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RECYCLING DIVISION

Steven Mutter, Recycling/Refuse Coordinator

The Coordinator is responsible for the following collection programs:
rubbish, yard waste, household appliances and recyclables. The
Division manages a compost site for the yard waste program and a
recycling area at the Public Works Garage located at 60 Commercial
Way for used motor oil, antifreeze, car batteries and electronic ‘
waste. In addition, this Division has an educational program which
presents recycling and other conservation information to students.
The Coordinator also serves as liaison to the RI Court System and is
responsible for placement and oversight of all juvenile and adult
offenders assigned Community Service hours.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL REFUSE DISPOSAL
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
41E REFUSE/RECYCLING COORD 1 1 61,560 63,410
REGULAR SALARIES 61,560 63,410
TEMPORARY SALARIES 10,920 0
OVERTIME WAGES 3,600 4,000
LONGEVITY WAGES 5,379 5,540
OQUTSIDE SERVICES 2,500 2,750
PART-TIME SALARIES 15,808 15,000
PERSONNEL & SALARIES 1 1 99,767 90,700
BLUE CROSS/DENTAL 15,201 16,350
SOCIAL SECURITY 7,453 7,040
MUNICIPAL PENSION 10,737 10,520
EMPLOYEE ASSISTANCE 21 30
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 100 100
EMPLOYEE BENEFIT TUITION 0 0
RUBBISH - GARAGE CONTRACT 1,411,100 1,442,850
DISPOSAL COSTS 475,000 475,000
RECYCLING CONTRACT 697,727 713,430
HAZARDOUS WASTE DISPOSAL 2,500 2,500
MED INS COPAY -832 -2,860
2,720,774 2,757,660
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PUBLIC BUILDINGS DIVISION

Edward Catelli, Building Superintendent

The Public Buildings Division is staffed by the Building
Superintendent and Finish Carpenter. '

This Division cleans, repairs and maintains the following City owned
buildings: City Hall, Engustian Public Works Complex, Recreation
Center, Police Station, Animal Shelter, Union Primary Building,
Senior Center, Breed Hall, Sweetland House, four Library branches
and four Fire Stations.

This Division oversees the custodial contract for the cleaning of
municipal buildings.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL PUBLIC BUILDINGS
POSITION QUOTA
PAY , CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TiTLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010 2010-2011 | 2010-2011
41E SUPERINTENDENT OF BLDGS 1 1 61,559 63,410
35E FINISH CARPENTER 1 1 47524 48,950
34AB | ASST. BLDG SUPERINTENDENT 1 0 41,207 0
28E CUSTODIAN i 8 0 294,578 0
27E SWITCHBOARD OPERATOR 0 0 0 0
30E CUSTODIAN / RECEPTIONIST 1 0 36,822 0
REGULAR SALARIES 481,690 112,360
TEMPORARY SALARIES 20,254 10,000
OVERTIME WAGES 25,000 20,000
LONGEVITY WAGES 30,758 7,020
ACTING WAGES 1,000 1,000
OUTSIDE SERVICES 1,500 370,000
PART-TIME SALARIES 30,580 0
UNREIMBURSED MEDICAL EXP 100 50
PERSONNEL & SALARIES 12 2 590,882 520,430
BLUE CROSS/DENTAL 167,753 41,310
SOCIAL SECURITY 45,386 12,230
MUNICIPAL PENSION 82,197 18,220
EMPLOYEE ASSISTANCE PRGM 252 50
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 1,575 230
EMPLOYEE BENEFIT CLOTHING 50 0
MED INS COPAY -8,320 -3,800
ADJUSTMENT -225,000 0
i POSITION NOT BEING FILLED 656,775 590,670

AT PRESENT TIME.
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CENTRAL GARAGE DIVISION

William McMahon, Fleet Manager

The Central Garage is staffed by a Superintendent, five Mechanics, a
Mechanic’s Helper, one Welder and one Account Clerk.

The main responsibility of this Division is the day-to-day
maintenance of all City owned vehicles, including Police and Fire
vehicles, dump trucks and heavy equipment.

The Central Garage is located at 60 Commercial Way.
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CiTY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
_GENERAL CENTRAL GARAGE
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
46E FLEET MANAGER 1 1 74,648 77,000
36E WELDER/FABRICATOR 1 1 49,546 51,035
35ABE MECHANIC | 5 5 237,619 237,715
32E MECHANIC HELPER 1 1 41,554 42,800
31E ACCOUNT CLERKII 1 1 39,833 41,030
REGULAR SALARIES 443,200 449,580
TEMPORARY SALARIES 0 0
OVERTIME WAGES 8,000 8,000
LONGEVITY WAGES 25,545 21,070
ACTING WAGES 7,500 8,000
OUTSIDE SERVICES 2,500 2,500
UNREIMBURSED MEDICAL EXP 0 0
PERSONNEL & SALARIES 9 9 486,745 489,150
BLUE CROSS/DENTAL 123,186 124,870
SOCIAL SECURITY 37,351 37,540
MUNICIPAL PENSION 75,187 71,820
EMPLOYEE ASSISTANCE PRGM 189 190
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 1,100 1,100
MED INS COPAY -7,488 -11,230
718,270 715,440
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POLICE DEPARTMENT

Joseph H. Tavares, Chief of Department

The East Providence Police Department has an authorized strength
of ninety one sworn Officers and twenty-one civilian personnel. The
Police Department is charged with the responsibility of providing
police services to the residents of the City.

The Police Department consists of four major components: Office of
Police Chief, Patrol Division, Detective Division and the
Administration Services Division. Several specialized units, such as
the Traffic Unit, Vice Unit, Juvenile Unit, Community Policing Unit,
School Resource Officers, Community Relations, Planning and
Training Unit, Office of Professional Standards and the Prosecution
Unit work within these Divisions to provide the City with the best of
law enforcement services.

The Chief of Police is responsible for the proper administration of
the Department. He sets the goals and objectives and ensures their
realization by planning, organizing and directing the personnel and
resources of the Department. The Chief reports directly to the City
Manager.

The mission of the Police Department is to protect life, property and
civil order while creating and maintaining a proactive partnership
with our residential and business community in an effort to enhance
public safety and reduce the fear and incidence of crime within the
City of East Providence. We shall endeavor to improve the quality
of life in our City by diligently identifying and addressing public
safety and community concerns. The East Providence Police
Department is committed to accomplishing our goals in a
professional manner that promotes respect and dignity for all
citizens.

The Police Department is located on 750 Waterman Avenue.
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CITY OF EAST PROVIDENCE

FISCAL YEAR 2010-2011

POSITION AND SALARY SCHEDULE

FUND: FUNCTION: DEPARTMENT:
GENERAL POLICE
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010] 2010-2011 2010-2011
52DE CHIEF OF POLICE 1 1 86,710 90,724
47E DEPUTY CHIEF 1 1 82,890 85,377
44E CAPTAIN 3 3 218,202 224749
42E LIEUTENANT 9 9 589,491 607,176
40E SERGEANT 14 14 843,653 868,962
38E CORPORAL 15 14 828,575 796,538
38E POLICE OFFICER 6 2 331,430 113,791
37BDE | POLICE OFFICER 39 44 1,997,280 2,473,973
37E SCHOOL RESOURCE OFFICER 3 3 158,192 162,937
UNIF PERSONNEL & SALARIES 91 9 5,136,423 5,424,227
34BCE | DISPATCHER 13 13 579,675 595,864
32E CLERKTYPIST Il 5 5 206,313 214,003
31E CONFIDENTIAL SECRETARY 1 1 42,876 44,163
26E SWITCHBOARD OPERATOR 1 1 32,043 33,002
NONUNIF PERS & SALARIES 20 20 860,907 887,032
REGULAR SALARIES 5,997,330 6,311,259
TEMPORARY SALARIES 10,000 10,000
OVERTIME WAGES 900,000 900,000
LONGEVITY WAGES 399,390 405,333
ACTING WAGES 8,500 8,500
HOLIDAY WAGES 397,911 355,229
COURT PAY 40,000 40,000
SCHOOL CROSSINGS 111,000 111,000
OUTSIDE SERVICES 67,000 67,000
VIN CHECKS 41,496 42,000
UNREIMBURSED MEDICAL EXP 5,000 5,000
PERSONNEL & SALARIES 111 111 7,977,627 8,255,321
BLUE CROSS/DENTAL 1,435,628 1,516,614
SOCIAL SECURITY 157,642 75,718
MUNICIPAL PENSION 146,726 142,800
POLICE & FIRE PENSION 705,586 726,704
EMPLOYEE ASSISTANCE PRGM 1,911 2,331
DEFERRED COMPENSATION 10,480 10,805
EMPLOYEE BENEFIT PHYS FIT 5,600 5,000
EMPLOYEE BENEFIT TUITION 35,000 25,000
MED INS COPAY -94,266 -114,452
REDUCTION 0 0
ADJUSTMENT 100,000 0
10,481,934 10,645,841
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FIRE DEPARTMENT

Joseph Klucznik, Chief of Department

The Fire Department functions as part of an Emergency Response
System that includes Fire Suppression, Emergency Medical
Services, Hazardous Materials Control, Technical Rescue and an
expanding role in the protection of the Port of Providence and
surrounding coastal waters. The Department also serves the
community in Fire Prevention, Fire Safety, Arson Investigation,
Plan Review, Fire Code Inspections and Fire Code Enforcement.
Operating under the National Incident Management System, the Fire
Department has a close working relationship with other emergency
service personnel at the local, state and federal levels.

The Fire Department consists of 120 employees under the
supervision of the Chief of Department. The Chief coordinates fire
control and emergency medical services, engages in master
planning, analyzes cost data, prepares plans for possible natural
disasters and terrorist acts, and provides support for other City
services.

The Fire Department headquarters is located at the Central Fire
Station at 913 Broadway. The Rumford Fire Station is located at 30
North Broadway, the Riverside Fire Station at 329 Bullocks Point
Avenue and the Kent Heights Fire Station at 66 Wampanoag Trail.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL FIRE -
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011| 2010-2011
52E FIRE CHIEF 1 1 93,445 96,250
44E BATTALION CHIEF 4 4 281,188 282,510
41E CAPTAIN 9 9 572,415 572,415
39E LIEUTENANT 16 16 936,253 1,345,865
37E PRIVATE 59 59 3,282,691 3,297,950
37AB PROBATIONARY FIREFIGHTERS 0 0 0 0
UNIF PERSONNEL & SALARIES 89 89 5,165,992 5,584,980
33AB CHIEF'S AIDE 1 1 49,018 36,050
33E SECRETARY 1 1 42,911 42,910
41E FIRE ALARM INSPECTOR 1 1 59,768 59,770
NONUNIF PERS & SALARIES 3 3 151,697 138,730
REGULAR SALARIES 5,317,689 5,733,720
TEMPORARY SALARIES 21,868 10,870
OVERTIME WAGES 1,992,073 2,227,800
LONGEVITY WAGES 397,307 379,380
ACTING WAGES 307,010 307,010
HOLIDAY WAGES 424,878 423,600
COURT PAY 1,200 1,200
OUTSIDE SERVICES 9,000 8,000
UNREIMBURSED MEDICAL EXP 30,000 20,400
PERSONNEL & SALARIES 92 92 8,501,025 9,111,980
BLUE CROSS/DENTAL 1,319,686 1,627,000
SOCIAL SECURITY 107,874 143,100
MUNICIPAL PENSION 16,883 21,800
POLICE & FIRE PENSION 724,645 800,350
EMPLOYEE ASSISTANCE PRGM 1,932 2,520
DEFERRED COMPENSATION 4,672 4,820
EMPLOYEE BENEFIT PHYS FIT 5,100 6,150
EMPLOYEE BENEFIT TUITION 7,500 7,500
MED INS COPAY -63,981 -88,770
REDUCTION 0 0
ADJUSTMENT 450,000 0
11,075,336f 11,636,250
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PARKS & RECREATION

Alba Curti, Acting Director of Parks & Recreation

The Parks & Recreation Department is responsible for the
development, planning and administering of leisure services for pre-
school to adults, scheduling and maintenance of the Recreation and
Activities Center, Agawam Softball Complex and the twenty-five
acre Pierce Field Stadium & Athletic Complex. Additionally, the
Department maintains City trees, two historic cemeteries and three
conservation areas. It also oversees the scheduling and maintenance
‘of fifteen parks and playgrounds, twenty ball fields, twelve outdoor
tennis courts, twenty-eight outdoor basketball courts as well as
assisting with the maintenance of public buildings. '

The Department is composed of two divisions, Parks and
Recreation. Department staff includes the Acting Director of Parks
& Recreation who reports directly to the City Manager, Assistant
Superintendent of Parks, Pierce Field Manager, Adult Services
Coordinator, Recreation Center Coordinator, Recreation Center
Supervisor, one Administrative Assistant and one Clerk Typist
(Parks Division). The Parks Division also employs one Lead Worker,
two Tree Trimmers, one Landscape Specialist, three Auto
Equipment Operators and four Laborers. Seasonal employees assist
with the various programs and maintenance schedules.

The administrative office of the Parks & Recreation Department is
in located at City Hall in Room 303. The Recreation & Activities
Center is located at 100 Bullocks Point Avenue and the Parks
Division at 60 Commercial Way.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
_GENERAL RECREATION
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
49E DIRECTOR PARKS / RECREATION 0 0 0 0
49A ACTING DIR PARKS/RECREATION 1 1 70,883 73,010
38E ASST DIR OF RECREATION 0 0 0 0
36E RECREATION FACILITIES SUPER 1 1 49,545 51,035
34E RECREATION CTR COORDINATOR 1 1 45,442 46,805
32E ADULT SERVICES COORDINATOR 1 1 42,770 44,055
31E ADMINISTRATIVE ASSISTANT 1 1 39,397 40,580
30E LABORER 2 2 76,023 78,305
30E RECREATION CTR SUPERVISOR 1 1 38,166 39,310
REGULAR SALARIES 362,226 373,100
TEMPORARY SALARIES 229,285 170,950
OVERTIME WAGES 12,000 12,000
LONGEVITY WAGES 24,851 26,100
ACTING WAGES 0 0
OUTSIDE SERVICES 41,500 30,000
PERSONNEL & SALARIES 8 8 669,862 612,150
BLUE CROSS/DENTAL 88,525 101,610
SOCIAL SECURITY 50,267 45,750
MUNICIPAL PENSION 62,088 60,920
EMPLOYEE ASSISTANCE 189 170
DEFERRED COMPENSATION 8,000 8,000
EMPLOYEE BENEFIT PHYS FIT 1,200 1,000
EMPLOYEE BENEFIT CLOTHING 150 150
EMPLOYEE BENEFIT TUITION 500 500
MED INS COPAY -6,656 -13,890
874,125 816,360
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL PARKS
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET| 2009-2010| 2010-2011 2010-2011
39E ASST SUPERINTENDENT 1 1 57,023 58,735
36E LEADWORKER 1 1 49,546 51,030
36E TREE TRIMMER 2 2 97,635 102,065
32E AUTO EQUIPMENT OPERATOR | 5 3 203,145 128,400
30E LABORER i 4 4 151,175 156,610
31E CLERKTYPISTII 1 1 39,832 41,030
36E LANDSCAPE SPECIALIST 1 1 49,390 51,030
REGULAR SALARIES 647,646 588,900
TEMPORARY SALARIES 28,000 5,760
OVERTIME WAGES 5,000 3,800
LONGEVITY WAGES 27,997 26,080
ACTING WAGES 2,000 850
OUTSIDE SERVICES 15,000 12,000
UNREIMBURSED MEDICAL EXP 700 700
WINTER FURLOUGH -60,000 0
PERSONNEL & SALARIES 15 13 666,343 638,090
BLUE CROSS/DENTAL 210,932 197,700
SOCIAL SECURITY 55,206 48,150
MUNICIPAL PENSION 108,373 93,850
EMPLOYEE ASSISTANCE PRGM 315 270
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 1,650 1,700
EMPLOYEE BENEFIT CLOTHING 150 150
EMPLOYEE BENEFIT TUITION 2,500 3,000
MED INS COPAY -12,480 -15,490
1,034,989 969,420
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2010 - 2011
MISCELLANEOUS

SCHOOL DEPARTMENT
DEBT SERVICE
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WATER UTILITIES DIVISION

The Water Utilities Division is composed of a Superintendent, three
Supervisors, Office Manager, Customer Service Representative,
Leadworkers, Water Utility Mechanics, Utility Operators, Laborers,
and two Inspectors. :

This Division is responsible for the operation and maintenance of
the City’s water system which provides water service to all East
Providence residents and businesses. The Water Utilities Division
also maintains the water system infrastructure needed to supply the
water, including transmission and distribution lines, storage
facilities, pumping stations and water meters. ‘ '

The Water Utilities Division is located at 60 Commercial Way.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR . 2010-2011

FUND: FUNCTION: DEPARTMENT:
WATER WATER
POSITION QUOTA )
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET| BUDGET| BUDGET 2009-2010 2010-2011 | 2010-2011
48AB SUPERINTENDENT OF WATER 1 1 80,543 72,660
39E COLLECT & DIST SYS SUPRV 2 2 114,046 117,470
38E WATER METER SUPERVISOR 1 1 54,152 55,775
36E LEADWORKER 2 1 92,059 51,030
34E CUSTOMER SERVICE REP 1 1 44,927 46,275
34E WATER UTILITY MECHANIC 5 5 225,979 232,760
34E UTILITY RECORDS/INSPECTOR 2 2 90,392 93,105
33E UTILITY OPERATORS 3 2 124,249 89,555
34E UTILITY OPERATORS 1 1 45,196 46,550
30AB LABORER 2 0 65,600 0
31E LABORER 6 6 238,783 246,165
36E OFFICE MANAGER 1 -1 49,849 51,345
REGULAR SALARIES 1,225,775 1,102,690
TEMPORARY SALARIES 17,280 0
OVERTIME WAGES 80,000 50,000
LONGEVITY WAGES 64,023 64,110
ACTING WAGES 3,800 4,000
QUTSIDE SERVICES 75,000 50,000
PART-TIME SALARIES 0 0
SPECIAL DETAIL 0 5,000
UNREIMBURSED MEDICAL EXP 750 0
PERSONNEL & SALARIES 27 23 1,466,628 1,275,800
BLUE CROSS/DENTAL 392,802 347,330
SOCIAL SECURITY 107,932 97,010
MUNICIPAL PENSION 206,884 178,050
EMPLOYEE ASSISTANCE PRGM 567 480
DEFERRED COMPENSATION 10,000 10,000
EMPLOYEE BENEFIT PHYS FIT 3,350 2,850
EMPLOYEE BENEFIT CLOTHING 150 150
OTHER 0 0
MED INS COPAY -22,464 -31,170
2,165,849 1,880,500
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WATER POLLUTION
CONTROL DIVISION

The Water Pollution Control Division services are provided by a
contract with United Water.

This contract provides for treatment of wastewater within the
guidelines mandated by EPA and the Rhode Island Department of
 Environmental Management. Additionally, United Water is
responsible for the operation and maintenance of twenty-two
wastewater pumping stations located throughout the City, and the
sewer collection system.

The City’s Wastewater Treatment Facility is located at 1 Crest
Avenue in Riverside and is operational 24 hours a day, 365 days a
year.
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
WATER POLLUTION WPCF - PLANT
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED FINAL
GRADE POSITION TITLE RENT POSED FINAL BUDGET BUDGET BUDGET
NO. BUDGET{ BUDGET| BUDGET| 2009-2010 2010-2011 2010-2011
48E SUPT SEWAGE TREATMENT 1 0 42,334 0
45E ASSISTANT SUPERINTENDENT 1 0 37,799 0
43E ELEC/MECH SUPERVISOR 1 0 34,970 0
43E SENIOR CHEMIST 1 0 34,970 0
41CD | PRETREATMENT COORDINATOR 1 0 30,476 0
40E ASST ELECMECH SUPERVISOR 1 0 30,968 0
36ABE | MECHANIC Il 2 0 48,659 0
35E STATIONARY EQUIP OPER I 5 1 124,894 48,950
33E STATIONARY EQUIP OPER | 5 1 113,513 44,780
31ME CLERK TYPIST It 1 0 20,936 0
31AB PRETREATMENT TECHNICIAN 1 0 17,842 0
REGULAR SALARIES 537,363 93,730
TEMPORARY SALARIES 8,800 0
OVERTIME WAGES 80,000 3,000
LONGEVITY WAGES 45,212 7,720
ACTING WAGES 500 0
HOLIDAY WAGES 1,000 o
OUTSIDE SERVICES 345,000 3,558,000
PART-TIME SALARIES 6,240 0
UNREIMBURSED MEDICAL EXP 500 0
PERSONNEL & SALARIES 20 2 1,024,615 3,662,450
BLUE CROSS/DENTAL 295,862 31,850
SOCIAL SECURITY 90,355 8,380
MUNICIPAL PENSION 171,239 15,480
EMPLOYEE ASSISTANCE PRGM 420 50
DEFERRED COMPENSATICN 14,000 0
EMPLOYEE BENEFIT PHYS FIT 2325 0
EMPLOYEE BENEFIT CLOTHING 200 250
OTHER 0 0
ENGINEERING LABOR 1,000 0
MED INS COPAY -16,640 -1,870
TERMINATION PAY - VAC 85,000 0
TERMINATION PAY - SICK 74,000 0
TERMINATION PAY - LONGEVITY 16,000 0
1,758,376 3,716,590
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
WATER POLLUTION WPCF - COLLECTIONS
POSITION QUOTA
PAY CUR PRO REVISED | PROPOSED|  FINAL
GRADE POSITION TITLE RENT POSED| FINAL | BUDGET| BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET | 20082010 2010-2011 | 2010-2011
36ABD| MECHANIC I | - 2 | o | T 27884] 0
REGULAR SALARIES 2 0
TEMPORARY SALARIES 11,800 0
OVERTIME WAGES 3,000 0
LONGEVITY WAGES 0 0
OUTSIDE SERVICES 68,000 1,023,060
UNREIMBURSED MEDICAL EXP 500 0
PERSONNEL & SALARIES T2 T T o | T 777 TT1108s4| " 1023080 T
BLUE CROSS/DENTAL 12,777 0
SOCIAL SECURITY 8,448 0
MUNICIPAL PENSION 14,525 0
EMPLOYEE ASSISTANCE PRGM 42 0
OTHER 0 0
MED INS COPAY -1,664 0
T laags2| " 1023080
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APPENDIX A
2010 - 2011

HARBOR MASTER BUDGET




-176-

6
110Z/0T0Z
SONIATY
QIAO¥4AAVY

005'¥Y
00S°Z
0
005°Z
005°SE
0
000’y

8
TT0Z/0T02Z
SNNIATY
agasodaodd

Tee’s 0Z9’SY  000°8E ~ SL9'0S
1€2 6zz'T 005’z 0oL’z
o ] 0 000°Z
0 o - 005°Z 0
SZ6'2 STO'T¥  00S’TE  STE'TY
0 1 0 sz
stz SLE'E 005'T SE9’y
L 9 s v

0T/1€/0T 0T/0€/9 OL 01/6002 60/600C
oL 0T/T/L 60/T/TT ENNRIATA SNNIATA
ASY 1LSH AHY LDV  QHLEOANE IVNLOY

TI0Z - 0T0T :AWHX TVOSId
HILSWWHOREVH
ANNIATY

HDNIAIACHMA 1SVd 30 ALID

000°9€
0

0

000°T

000’y¢E

0

000°T

€
60/800T
ANNAATY
aazasanyg

TYLOL NOISIAIA

SNOILVYNOQ
SLNVHO

‘SNOILOIASNI

ANNIATY
LSTYALNI
SANIL

[4

NOILAINOS3A

ozozy
8T0ZYV
LOOTY
Z0OTW
9110V
oTTOoY

2A0D



-177-

6
Ttoz/0t02
Lapand
aanodddv

8
110Z/0102
Laoand
agsoqodd

0 Iv5‘9 000'"V 90L'L

0 0se 0 o8v

0 1629 000'% 9zz’'L

0 veo‘el 000°L 0

0 veo’'zt 000°L 0

0 S18'8 000°6 866

0 809°1 0 €TT

0 0 000°'T €LS

0 092’1 0002 96’1

0 Lv8 000°9 9IL'T

0 00t’s 0 6€9'Y

0 S6L'6 000’81 050‘6T

0 S6L'6 000’8t 050’61
L 9 S 14

0T/1€/0T 0T/0€/9 OL 01/6002
oL 0T/1/L 60/T/TT ldoAndg 60/8002
dXd I1S¥ 4¥3 IOY QESIAFY  IVALOY

TIT0Z - 0T0Z :¥YVAX TYOSId
ATLSVWHOEYVYH *NOISIAIA

FONEATIAONA LSVYI J0 XLID

000’9¢ IV.LOL NOISIAIQ

000'V

0 SNOANVITADSIN L660S

000'% SYIVdAY DSIW S860S

000°S

000°S INTFWAINDE » FANLININA PTV0S

0006

0 SLS0D WY¥H0dd 08Z0S

000'T ONIQNI® ¥ ONIINI¥d €LZOS

000’z ANOHJATIAL SZ20S

000°‘9 SINVDIN¥ENT ‘TIIO ‘S¥D 81Z0S

0 SHITdANS ADNIOY 0TZO0S

000’81

000°8T SHIYVTIVS AAVIOJWEL ZOTOS

€ (4 T

60/8002

1IDand NOILAI¥DSEA 3JA0D
ST9



-178-

City of East Providence
Position and Salary Schedule

~ Harbor Master

Hourly
Position FullPT Rate Salary

Harbor Master PT $12,000

Asst. Harbor Master PT $10.00
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APPENDIX B
2010 - 2011

CAROUSEL BUDGET
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City of East Providence

Position and Salary Schedule

Carousel
Hourly
Position Full/PT Rate Salary
Manager PT $18,720
Maintenance PT $15.00
Secretary PT $13.00
Ride Operator (3) PT $10.00
Ride Operator/Rings PT $10.00
Cashier (2) PT $7.40
General Help (3) PT $7.40
Rings (3) PT $7.40
Tickets/Gifts PT $7.40
Tickets PT $7.40
Collector PT $7.40
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APPENDIX C
2010 - 2011

MUNICIPAL COURT
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City of East Providence
Position and Salary Schedule

Municipal Court

Position Full/PT Salary
Judge PT $13,795
Court Administrator Full $49,233
Court Clerk/Teller Full $35,424
Court Clerk/Teller Fuli $35,424
Court Officer PT At pleasure of Judge
Bailiff

PT $50.00 per session
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CITY OF EAST PROVIDENCE

POSITION AND SALARY SCHEDULE

FISCAL YEAR 2010-2011

FUND: FUNCTION: DEPARTMENT:
GENERAL MUNICIPAL COURT
POSITION QUOTA
PAY “"cur | T PrRO “77| RreviseD| PROPOSED|  FINAL
GRADE POSITION TITLE RENT POSER| FINAL | BUDGET | BUDGET | BUDGET
NO. BUDGET| BUDGET| BUDGET| 200s-2010| 20102011 | 2010-2011
356 | COURT ADMINISTRATOR | ~ - 'R R B ar799| ~ 49235
28E | COURTCLERK 1 1 34,393 35,425
28E | COURT CLERK/ TELLER 1 1 34393 35,425
REGULAR SALARIES T itesss| 120088
TEMPORARY SALARIES 5700
LONGEVITY WAGES 8,191 8,640
BOARDS & COURT OFFICERS 13,795 12,000
PERSONNEL & SALARIES - s | TTTTTT T qaesr| T dasazs|
BLUE CROSS/DENTAL 45603 31,840
SOCIAL SECURITY 10,901 11,200
MUNICIPAL PENSION 20,014 19,645
EMPLOYEE ASSISTENCE 0 65
DEFERRED COMPENSATION 2,000 2,000
EMPLOYEE BENEFIT PHYS FIT 100 100
EMPLOYEE BENEFIT CLOTHING 500 750
MED INS COPAY -2,496 1,875
TTosae3| T 210180 T
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SUPPLEMEN TARY
INFORMATION
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City of East Providence
Property Tax Rates - All Overlapping Governments
(per $1,000 of Assessed Value)
Last Ten Fiscal Years

Fiscal Year Ended General

October 31 Fund School Total
2001 Residential 10.75 12.91 23.66
Commercial 10.75 12.91 23.66
Tangable 17.69 21.24 38.93
Motor Vehicle 16.86 20.24 37.10

inventory 12.25 14.72 26.97

2002 Residential 11.40 13.30 24.70
Commercial 11.40 13.30 24.70
Tangable 18.76 21.88 40.64
Motor Vehicle 17.13 19.97 37.10

Inventory 10.67 12.44 23.11

2003 Residential 11.55 14.50 26.05
Commercial 11.55 14.50 26.05

Tangable 19.00 23.87 42.87

Motor Vehicle 16.44 20.66 37.10

Inventory 8.55 10.75 19.30

2004 Residential 6.88 8.32 15.20
Commercial 8.76 10.59 19.35

Tangable 20.18 24.41 44.59

Motor Vehicle 16.80 20.30 37.10

Inventory 6.99 8.45 15.44

2005 Residential 7.59 8.60 16.19
Commercial 9.66 10.95 20.61

Tangable 22.25 25.24 47 .49

Motor Vehicle 17.38 19.72 37.10

Inventory 5.43 6.16 11.59

2006 Residential 6.88 9.88 16.76
Commercial 8.75 12.58 21.33

Tangable 2017 29.00 49.17

Motor Vehicle 15.22 21.88 37.10

Inventory 3.17 4.56 7.73

2007 Residential 5.79 8.62 14.41
Commercial 7.38 10.99 18.37

Tangable 17.36 25.87 43.23

Motor Vehicle 14.90 22.20 37.10

Inventory 1.55 2.31 3.86

2008 Residential 6.27 8.64 14.91
Commercial 8.00 11.01 19.01

Tangable 18.82 25.92 4474

Motor Vehicle 15.60 21.50 37.10

2009 Residential 6.47 8.96 15.43
Commercial 8.25 11.43 19.68

Tangable 19.41 26.89 46.30

Motor Vehicle 156.55 2155 37.10
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